
City College Plymouth

Equality Objectives

Welcome to the City College Plymouth Equality Objectives

The Equality Objectives are cross College objectives set to drive forward equality and 

diversity at our College and to meet our public sector equality duties.

The Objectives have been developed in response to analysis of local data and consultation 

with stakeholders.

Our Equality Objectives are set to promote equality and diversity for our students, our 

workforce and in our working practices.

The College has an Equality and Diversity Action Plan which underpins our Equality 

Objectives. This Action Plan will ensure that the promotion of equality and diversity and 

elimination of unfair discrimination and harassment are embedded in all College practices 

and it reflects the College's approach of devolved responsibility for equality and diversity. 

The Equality Objectives will be monitored through regular equality and diversity 

performance reporting.
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Equality Objective Performance Indicators Target By when
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E1 Promoting equality for our students

1.1 High success rates for all students

Disability attendance/achievement gap 

Learning difficulty attendance/achievement gap

Ethnicity attendance/achievement gap

Gender attendance/achievement gap

Ethnicity achievement gap from 4.9% to 3%

All other gaps maintain 0% gap or positive gap 

for disadvantaged group
Nov-12

1.2 Students experience respect and fair treatment
Student feedback on being treated with respect 

and feeling safe questions in student surveys 

90% or above answer Good or better to 

relevant survey questions
Jul-12

1.3
Take action to address any data gaps in our 

student equalities profile
Student profile data

Extend range of data collected to religion and 

sexual orientation
Jul-13

E2 Promoting equality for our workforce 

2.1

Improve the diversity of our staff to reflect the 

communities we serve across all the equality 

areas 

Workforce profile

Disability profile 7%

Ethnicity profile 6.5% Jul-12

2.2
Investigate the gender and ethnicity pay gaps 

and aim to decrease the pay gaps

Gender pay gap data

Ethnicity pay gap
Reduced pay gaps

2.3

Work to create a culture where staff feel 

comfortable declaring information on disability, 

religion and sexual orientation

Workforce profile

Disability profile 7%

Religion not provided 50%

Sexual orientation not provided 40%

Jul-12

E3
Promoting equality in our working 

practices 

3.1

Continue to provide training, support and 

guidance to enable all our workforce to be 

confident in promoting equality and diversity and 

challenging unfair discrimination and 

harassment

Staff training statistics
100% staff trained

Improved student feedback ratings
Jul-12


