








City College Plymouth
Human Resources
Kings Road 
Devonport
Plymouth
PL1 5QG

Telephone: 01752 305361 
Fax: 01752 305323
Email:  recruitment@cityplym.ac.uk



EQUAL OPPORTUNITIES 
MONITORING FORM



The information from this monitoring form will be processed and used in accordance with the Data Protection Act 1998.
















Thank you for applying for employment with City College Plymouth.

We welcome applications from all members of the community and are keen to recruit a full diversity of staff who reflect the make-up of Britain today.

Thank you for completing the Equal Opportunities Monitoring form.  This form will only be accessible to the Human Resources team, and will not form part of the recruitment process.  Any detail that you disclose will be treated in the strictest confidence.

There is no obligation on you to answer any of these questions, but in doing so, you will enable us to improve and enforce our Equality and Diversity Policy more effectively. It will also help us comply with the Equality Act 2010.

We look forward to receiving your application.  If you have any queries, or would like to receive this form in a different format, please do not hesitate to contact the Human Resources team on recruitment@cityplym.ac.uk, or on 01752 305322.


EQUAL OPPORTUNITIES IN EMPLOYMENT

City College Plymouth is committed to Equal Opportunities.  Our aim is to make sure that you, and other applicants for jobs, are not discriminated against on any grounds.  The Equality and Diversity Policy aims to make sure that you are not disadvantaged by job conditions or requirements which are not relevant to the vacancy.
The information contained in the form below will be used to monitor our Equality and Diversity practice and to see if any reasonable adjustments need to be made. This information will be used only for monitoring purposes, will be treated as confidential.  
If you consider that your application for a job with City College Plymouth had not been fairly treated, you should write to the Director of Human Resources with details of your complaint within three months of the result of your application.



Reference No:-  (for office use only)…………………………………………………………

APPLICATION FOR EMPLOYMENT

Post title: ………………………………...…………………………….………………………………….……
Dept: ………….……………………….……………………………...………………………………………..
YOUR DETAILS

Surname:  …………………………………….……..….	Title:  …………………………...…..................
Forenames: ……………………………………………	

ETHNIC ORIGIN

Please indicate below which best describes the ethnic group to which you belong:

· 
· Arab 
· Asian or Asian British - Indian 
· Asian or Asian British - Bangladeshi
· Asian or Asian British - Pakistani 
· Asian / Asian British - Any other Asian
· Black or Black British - African 
· Black or Black British - Caribbean
· Black / Black British - Any other Black 
· Chinese
· Gypsy / Irish Traveller 
· Mixed - White and Asian 
· Mixed any other mixed background
· Mixed - White and Black African 
· Mixed - White and Black Caribbean
· White - British
· White - Irish
· White - Scottish  
· White - Welsh 
· White - English
· White - any other White Background 
· Any other (please state)
	_______________________________




Nationality: ……………………………………………………………………………………………………

Languages: Please indicate any languages other than English you can speak and understand
…………………………………………………………………………………………………………………..

We are keen to utilise all the skills that our staff have, and may occasionally call on you to assist a learner or other member of staff.


AGE

	· 16-19
	· 26-35
	· 46-55

	· 20-25
	· 36-45
	· 56+



DISABILITY

The definition of ‘disability’ can be very broad and can include long-term medical conditions.

Do you have any disability or condition, including mental health or learning difficulties?  

												YES / NO

Please specify the nature of your condition
………………………………………………………………………………………………………………......

………………………………………………………………………………………………………………......




SEXUAL ORIENTATION

Please indicate the box from the list below which best describes your sexual orientation:
· 
· Heterosexual
· Bi-sexual
· Gay
· Lesbian
· Prefer not to say


RELIGIOUS BELIEF
Please tick a box from the list below:

· 
· Agnostic
· Atheist
· Buddhist
· Christian



· Hindu
· Jewish
· Muslim
· Paganism/Wicca



· Sikh
· Prefer not to say
· Any other (please state)

	_____________________



Where did you see this position advertised?
.....................................................................................................................................................



Are you connected to any member of the College staff or Governing Body? If so, please give details of their name & position.  Failure to disclose may disqualify you for the appointment and, if appointed, make you liable to dismissal without notice.
…………………………………………………………………………………………………………………..
…………………………………………………………………………………………………………………..
…………………………………………………………………………………………………………………..


PREVENTION OF ILLEGAL WORKING CHECK 

Entitlement to work in the UK

Satisfactory checks will be made for all employees under Section 8 of the Asylum and Immigration Act 1996. If you are successful with your application, you will be asked to bring original documentation which proves your right to work in the UK to the Human Resources office before you commence employment.
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