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1.Welcome and Introduction to Business Management
Welcome to the Foundation Degree in Business Management This course has been developed
through strong partnerships with employers to ensure that it is relevant and will provide you with
the knowledge and skills required to be work-ready.
This includes employer involvement; accessibility; articulation and progression to bachelor’s
degree(s) with honours; flexibility; and partnership. This clear and planned integration within a
single award, underpinned by work-based learning, makes the award distinctive.
We are active in providing guest speakers from a variety of different business organisations in
order for you to hear at first hand what employers are looking for in graduate employees, and the
types of management roles you may progress to in your chosen area of business.
This programme has been designed to equip you with the skills and knowledge base required to
work in your chosen specialism or other graduate opportunities. It is also a platform from which
you can undertake additional vocational and academic qualifications.
This Programme Quality handbook contains important information including:



The approved programme specification
Module records

Note: the information in this handbook should be read in conjunction with the current edition of the
College / University Student handbook available at
http://hemoodle.cityplym.ac.uk/course/view.php?id=2279&notifyeditingon=1 which contains
student support based information on issues such as finance and studying at HE along with the
University’s Student Handbook - https://www.plymouth.ac.uk/your-university/governance/studenthandbook and your Teaching, Learning and Assessment Handbook available on Moodle.
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2.Programme Specification
Awarding Institution:

University of Plymouth

Teaching Institution:

City College Plymouth

Accrediting Body:

PU

Language of Study:

English

Mode of Study:

Full Time/Part Time

Final Award:

FdA

Intermediate Award:

Cert HE

Programme Title:

Business Management

UCAS Code:

C83 N210

JACS Code:

N200

Benchmarks:

QAA FDQB Foundation Degree Qualification Benchmark
(2010)
QAA Subject Benchmark General Business and Management
(2007)
January 2014

Date of Programme Approval :

Brief Description of the Programme
This Foundation Degree forms an essential part of the HE portfolio at City College Plymouth and
has been designed to provide a progression route for our internal Level 3 students from a range of
disciplines. This programme also attracts a wide external market and is aimed at students who
are looking to gain a broad range of skills and knowledge by undertaking studies related to
business fundamentals. This Business Management Foundation Degree is part of a portfolio of
business foundation degrees which have a common first year and allows students to study in their
second year options of Business, Business Management, and Business Marketing.
Students will experience a variety of teaching methods and approaches including experiential
activities such as managing a project, coaching for performance, managing a virtual business as
well as attributes of creative and logical thinking, problem-based learning, and leadership and
action research.
This Foundation Degree is designed to help students become qualified, employment-ready
graduates who can play a leading role in a wide range of business related careers and to fit with
the local and national priorities of businesses today.
This provision is appropriately structured to meet with existing provision at University of Plymouth
providing students with a clearly aligned progression route.
Details of Accreditation by a Professional/Statutory Body (if appropriate)
N/A
Exceptions to University of Plymouth Regulations
(Note: University of Plymouth’s Academic Regulations are available internally on the intranet:
https://staff.plymouth.ac.uk//extexam/academicregs/intranet.htm ) N/A
Programme Aims
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The programme will deliver:
1. To develop the intellectual and practical skills of the student in the collection, analysis
and interpretation of business management information
2. To demonstrate knowledge and understanding of the behaviours necessary for
successful management in the business environment
3. To effectively prepare students for employment in a wide range of business contexts,
especially relating to the role of management in business
4. To prepare and enthuse students to progress onto higher programmes of study relating
to management and engage in life-long learning
5. To provide a management programme this takes students from a variety of academic
and vocational backgrounds and rapidly accelerates their knowledge, understanding and
skills to achieve high quality awards
6. To provide students with an understanding of management in various business disciplines
and how constraints in one area impinge on management decision making in another

Programme Intended Learning Outcomes (ILO)
By the end of this programme the student will be able to:
1. Analyse, evaluate, and demonstrate an innovative approach to business management
issues.
2. Demonstrate competencies associated with key business functions with emphasis on the role
of management and leadership.
3. Function effectively and efficiently as a member of a team and contribute to an
organisation using a wide range of management skills.
4. Critically analyse the key external factors which influence a business and how the
management of business is affected.
5. Demonstrate a capacity for critical thinking and an ability to make informed business
decisions in a management capacity.
6. Apply knowledge, concepts and skills from academic study to problems in a
non-academic context.
Distinctive Features
The distinctiveness of the programme is dependent on the integration of the following
characteristics: employer involvement; accessibility; articulation and progression to bachelor’s
degree(s) with honours; flexibility; and partnership. This clear and planned integration within a
single award, underpinned by work-based learning, makes the award distinctive.
The programme intends to provide students with the knowledge, understanding, and skills that
employers need for future managers and leaders. In order to achieve this, employers are fully
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involved in the design and regular review of the content of the programme. This also enables
valuable links with local employers and communities and the needs of their employment market.
The programme increases access and widen participation into higher education with programmes
of study that are designed with work based learning as an integral part of the programme.
Progression from level 3 courses provided by the college can play an important role in the
recruitment onto the programme. There are established routes to recognise APEL and APCL
opportunities.
The programme intends to make a valuable contribution to lifelong learning by providing access to
higher education for learners from different starting points and with different entry qualifications,
e.g. apprenticeships, access programmes, NVQs, and diplomas. It can provide opportunities for
progression to other higher education, including bachelor’s degrees in management with honours,
professional qualifications relating to management and leadership, and/or higher NVQs.
The programme provides the knowledge and skills that are necessary to enable employees to be
versatile and adaptable in progressing to and within work. Students will develop leadership and
management skills through studying specialist areas and demonstrating them in assessments.
Many modules have been developed specifically to reflect knowledge and skills needed to meet
the future employment needs of local and national employers. The information is gathered
through surveys, outside delivery to local employers, together with information collected by the
college’s employer response team. Employability in future management and leadership roles is a
key aspect of the programme and its inclusion should equip and assist learners to enhance their
employment opportunities, and/or allow them to prepare for a career change into management.
Students completing this programme should also have developed a wide range of transferable
skills to enhance their career prospects. This will include the ability to locate, extract, and analyse
data from multiple sources, numeracy skills and the competent use of IT and communication.
Interpersonal skills developed include the ability to work effectively without supervision, plus being
an efficient member in team working situations as well as the skills needed for successful
management and leadership in the future. Guest speakers are a regular function of the
programme and are arranged by the college’s workspace department. As a Gazelle college, there
is special emphasis on promoting and developing entrepreneurial leadership and management
skills in students.
The programme is delivered through formal lectures, seminars, and workshops. The students are
assessed through coursework and tests. Some coursework is group based, and some is through
formal presentations using a variety of visual aids, which further enhances their skills and
confidence. All coursework is based on either real businesses, or business based scenario s.
Students are encouraged to reflect on their performance, and evaluate their personal strengths
and weaknesses.
Student Numbers
Approximate minimum student numbers per stage = Stage 1 -8 – 10, Stage 2 – 8 - 10
Target student numbers per stage = Stage 1 – 40, Stage 2 - 70
Approximate maximum student numbers per stage = Stage 1 – 30 – 40, Stage 2 – 60 - 70
Progression Route(s)
Business Management students:
On completion of stage 2, students may progress onto stage 3 of one of the following agreed
progression routes:
BA (Hons) Business
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BSc (Hons) Business Management
BA (Hons) International Trade & Operations Management
BA (Hons) International Management.
BA (Hons) Human Resource Management. CIPD accreditation L5.
BSC (Hons) Management Practice.

The contribution of marks from prior levels of study to the progression award is governed by
University of Plymouth regulations.
Admissions Criteria
Qualification(s) Required for Entry to this
Programme:

Details:

Level 2:
-Key Skills requirement / Higher Level Diploma:

Literacy, communication, IT.

and/or
-GCSEs required at Grade C or above:

English and Maths at grade C or above
preferred

Level 3: at least one of the following:
-A Levels required to meet AS/A2/UCAS Points
Tariff:
-Advanced Level Diploma:
-BTEC National Certificate/Diploma:
-HNC/D:
-VDA: AGNVQ, AVCE, AVS:
-Access to HE or Year 0 provision:
-International Baccalaureate:
-Irish / Scottish Highers / Advanced Highers:

Work Experience:

Other non-standard awards or experiences:

APEL / APCL1 possibilities:

Interview / Portfolio requirements:

32 UCAS points any subject, but must include
an A2.
Pass, any subject
Pass, any subject
Pass, any subject
Minimum grade C
Pass, any subject
Pass
A level equivalent
Any relevant work experience provided that
selection staffs are satisfied that the student has
the necessary motivation, potential, and
experience to follow the course successfully.
Any NVQ Level 3 qualification.
Any other qualification where selection staff are
satisfied that the student has the necessary
motivation, potential and experience to follow
the course successfully.
Opportunities exist for the accreditation of prior
certificated learning (APCL) and the
accreditation of prior experiential learning
(APEL) in accordance with the stated
requirements of the University of Plymouth.
Interviews to be conducted only if applicant has
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not got recognised entry qualifications.2
Independent Safeguarding Agency (ISA) /
Criminal Record Bureau (CRB) clearance
required:

No3

Academic Standards and Quality Enhancement
The programme will follow University of Plymouth’s current annual monitoring process for
partnership programmes to complete evaluation of and planning for maintaining and improving
quality and standards.
Subject External Examiner(s):4 All modules are parented by this programme and are therefore
covered by this programme’s external examiner.
Additional stakeholders specific to this programme: Students, graduates, employers,
academic delivery team and management.5
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Programme Structure for the Foundation Degree in Business Management (Full-time)
Module Code

Module Title

Credits

Year of Delivery*

Core/Optional

FPC1059

Economic Environment for Business

20

1

Core

FPC1065

Employability Skills

20

1

Core

FPC1057

Organisational Behaviour

20

1

Core

FPC1062

Marketing

20

1

Core

FPC1064

Managing Knowledge and Information

20

1

Optional

FPC1060

Business Finance

20

1

Optional

FPC1055

Fundamentals of Management and Financial Decision Making

20

1

Optional

FPC1041

Professional Accounting

20

1

Optional

Module Code

Module Title

Credits

Year of Delivery*

Core/Optional

FPC2067

Project Management

20

2

Core

FPC2061

Developing Research Practice

20

2

Core

FPC2072

Operations Management

20

2

Core

FPC2071

E-Business for Management Decision Making

20

2

Core

FPC2065

Managing People

20

2

Optional

FPC2060

Enterprise and Innovation

20

2

Optional

FPC2068

Management Accounting

20

2

Optional

FPC2022

Financial Accounting

20

2

Optional

FPC2074

English for Academic Purposes (International Students only)

20

2

Core (International only)

FPC2023

Management Accounting for Decision Making

20

2

Optional

Full Time route is delivered over 5 days for 30 weeks

9
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Programme Structure for the Foundation Degree in Business Management (Part-time 2 year route)
Module Code

Module Title

Credits

Year of Delivery*

Core/Optional

FPC1059

Economic Environment for Business

20

1

Core

FPC1065

Employability Skills

20

1

Core

FPC1057

Organisational Behaviour

20

1

Core

FPC1062

Marketing

20

1

Core

FPC1064

Managing Knowledge and Information

20

1

Optional

FPC1060

Business Finance

20

1

Optional

FPC1055

Fundamentals of Management and Financial Decision Making

20

1

Optional

FPC1041

Professional Accounting

20

1

Optional

Module Code

Module Title

Credits

Year of Delivery*

Core/Optional

FPC2067

Project Management

20

2

Core

FPC2061

Developing Research Practice

20

2

Core

FPC2072

Operations Management

20

2

Core

FPC2071

E-Business for Management Decision Making

20

2

Core

FPC2065

Managing People

20

2

Optional

FPC2060

Enterprise and Innovation

20

2

Optional

FPC2068

Management Accounting

20

2

Optional

FPC2022

Financial Accounting

20

2

Optional

FPC2023

Management Accounting for Decision Making

20

2

Optional

2 year part time route is delivered 1 day per week
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Programme Structure for the Foundation Degree in Business Management (Part-time 3 year route)
Module Code

Module Title

Credits

Year of Delivery*

Core/Optional

FPC1059

Economic Environment for Business

20

1

Core

FPC1065

Employability Skills

20

1

Core

FPC1057

Organisational Behaviour

20

1

Core

FPC1062

Marketing

20

1

Core

FPC1064

Managing Knowledge and Information

20

2

Optional

FPC1060

Business Finance

20

2

Optional

FPC1055

Fundamentals of Management and Financial Decision Making

20

2

Optional

FPC1041

Professional Accounting

20

2

Optional

Module Code

Module Title

Credits

Year of Delivery*

Core/Optional

FPC2067

Project Management

20

2

Core

FPC2061

Developing Research Practice

20

2

Core

FPC2072

Operations Management

20

3

Core

FPC2071

E-Business for Management Decision Making

20

3

Core

FPC2065

Managing People

20

3

Optional

FPC2060

Enterprise and Innovation

20

3

Optional

FPC2068

Management Accounting

20

3

Optional

FPC2022

Financial Accounting

20

3

Optional

FPC2023

Management Accounting for Decision Making

20

3

Optional
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Exposition and Mapping of Learning Outcomes, Teaching & Learning, and Assessment
Developing graduate attributes and skills, at any level of HE, is dependent on the clarity of strategies and methods for identifying the attributes
and skills relevant to the programme and the where and how these are operationalized. The interrelated factors of Teaching, Learning and
Assessment and how these are inclusive in nature are fundamentally significant to these strategies and methods, as are where and how these
are specifically distributed within the programme.
Ordered by graduate attributes and skills, the following table provides a map of the above plus an exposition to describe and explain the ideas
and strategy of each. Therefore, subsequent to the initial completion for approval, maintenance of this table as and when programme structure
changes occur is also important:

Level: 4

Definitions of Graduate Attributes and Skills
Relevant to this Programme

Teaching and Learning
Strategy / Methods

Prog
Aims

Prog
intended
Learning
Outcomes

Range of
Assessments

Related Core
Modules

Case studies,
Reports,
Presentations,
Seminar

FPC1065,
FPC1060,
FPC1059,
FPC1057,

Knowledge / Understanding:
For this sub-bachelor level programme the
following has been informed by the Foundation
Degree Qualification Benchmark (FDQB), as well
as QAA Subject Benchmarks:
3.1, 3.2, 3.3, 3.4, 3.5, 3.6, 3.76

By the end of this level of this programme the
students will be able to demonstrate for:
A threshold pass: 40%

Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study7

12
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Page 12 of 78

Secondary/Supplementary:

discussions,
End tests.8

FPC1062,
FPC10649

External visits

An exposition for embedding Knowledge and Understanding through Teaching & Learning and Assessment at this level of the programme:
Students will be able to demonstrate knowledge of the underlying concepts and principles associated with their area of study, and an ability to
evaluate and interpret these within the context of those areas of study. In particular:



the application of subject principles in an employment context
undertake further training, develop existing skills and acquire new competencies that will enable them to assume significant responsibilities
within organisations
qualities and transferable skills necessary for employment requiring the exercise of personal responsibility and decision making

Cognitive and Intellectual Skills:
For this sub-bachelor level programme
the following has been informed by the
Foundation Degree Qualification
Benchmark (FDQB), as well as QAA
Subject Benchmarks:
3.8, 3.9, 3.10

Case studies,
Reports,
Presentations,
Seminar
discussions, End
tests

.
By the end of this level of this
programme the students will be able to
demonstrate for:
A threshold pass: 40%

Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study
Secondary/Supplementary:
External visits

1, 2, 5.

1,2, 4, 5, 6

Academic Partnerships Programme Quality Handbook
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FPC1065, FPC1060,
FPC1059, FPC1057,
FPC1062,
FPC1064

An exposition for embedding Cognitive and Intellectual Skills through Teaching & Learning and Assessment at this level of the programme:
Students will be able to demonstrate an ability to present, evaluate, and interpret qualitative and quantitative data, to develop lines of argument and
make sound judgements in accordance with basic theories and concepts of their subjects of study. They will also be able to demonstrate the ability
to evaluate the appropriateness of different approaches to solving problems related to their area of study and/or work.

Key Transferable Skills:
For this sub-bachelor level programme
the following has been informed by the
Foundation Degree Qualification
Benchmark (FDQB), as well as QAA
Subject Benchmarks:
3.2,3.3, 3.5, 3.7, 3.9

By the end of this level of this
programme the students will be able to
demonstrate for:
A threshold pass: 40%

Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study
Secondary/Supplementary:
External visits

2, 3, 4, 6

All

Case studies,
Reports,
Presentations,
Seminar
discussions,

FPC1065, FPC1060,
FPC1059, FPC1057,
FPC1062,
FPC1064.

An exposition for embedding Key Transferable Skills through Teaching & Learning and Assessment at this level of the programme:
Students will be able to demonstrate an ability to communicate accurately and reliably, and with structured and coherent arguments. Students will
also be able to demonstrate an ability to take different approaches to solving problems. In particular to:
 ability to evaluate critically the appropriateness of different approaches to solving problems in the field of study;
 use a range of established techniques to initiate and undertake critical analysis of information, and to propose solutions to problems arising
from that analysis
 effectively communicate information, arguments, and analysis, in a variety of forms, to specialist and non specialist audiences, and deploy key
techniques of the discipline effectively
Academic Partnerships Programme Quality Handbook
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Employment Related Skills:
For this sub-bachelor level programme
the following has been informed by the
Foundation Degree Qualification
Benchmark (FDQB), as well as QAA
Subject Benchmark:
3.8, 3.9, 3.10

By the end of this level of this
programme the students will be able to
demonstrate for:
A threshold pass: 40%

Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study

1, 2, 3, 5.

1, 2, 3, 4,
5, 6.

Case studies,
Reports,
Presentations,
Seminar
discussions

FPC1065, FPC1060,
FPC1059, FPC1057,
FPC1062,
FPC1064

Secondary/Supplementary:
External visits.

An exposition for embedding Employment Related Skills through Teaching & Learning and Assessment at this level of the programme:
Students will be able to demonstrate an ability to undertake further training and develop new skills within a structured and managed environment
and the qualities and transferable skills necessary for employment requiring the exercise of personal responsibility.

Practical Skills:
Foundation Degree Qualification
Benchmark (FDBQ); as well as QAA
Subject Benchmark; 3.8, 3.9
Academic Partnerships Programme Quality Handbook
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Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study
Secondary/Supplementary:
External Visits

1, 3, 5.

3, 5, 6.

Presentations,
Seminar
Discussions and
Debating

FPC1065, FPC1060,
FPC1059, FPC1057,
FPC1062,
FPC1064

An exposition for embedding Practical Skills through Teaching & Learning and Assessment at this level of the programme:

Level: 5
Definitions of Graduate Attributes
and Skills Relevant to this
Programme

Teaching and Learning
Strategy / Methods

Prog
Aims

Prog
intended
Learning
Outcomes

Range of
Assessments

Knowledge / Understanding:
For this sub-bachelor level programme
the following has been informed by the
Foundation Degree Qualification
Academic Partnerships Programme Quality Handbook
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Related
Core
Modules

Benchmark (FDQB), as well as QAA
Subject Benchmarks:
3.1, 3.2, 3.3, 3.4, 3.5, 3.6, 3.710
11

By the end of this level of this
programme the students will be able to
demonstrate for:
A threshold pass: 40%

Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study12
Secondary/Supplementary:
External visits

1, 2,

5.13

1, 2, 3, 4,
6.

Case studies,
Reports,
Presentations,
Seminar
discussions, End
tests.14

FPC2067
FPC2061
FPC2072
FPC2065

An exposition for embedding Knowledge and Understanding through Teaching & Learning and Assessment at this level of the
programme:
Knowledge and critical understanding of the well-established principles of their area(s) of study, and the way in which those
principles have developed; knowledge of the main methods of enquiry in their subject(s) and ability to evaluate critically the
appropriateness of different approaches to solving problems in the field of study. They will also be able to demonstrate an
understanding of the limits of their knowledge, and how this influences analyses and interpretations based on that knowledge. In
particular:
 the application of subject principles in an employment context
 undertake further training, develop existing skills and acquire new competencies that will enable them to assume significant
responsibilities within organisations
qualities and transferable skills necessary for employment requiring the exercise of personal responsibility and decision making

Cognitive and Intellectual Skills:

Case studies,
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FPC2067

For this sub-bachelor level programme
the following has been informed by the
Foundation Degree Qualification
Benchmark (FDQB), as well as QAA
Subject Benchmarks:
3.8, 3.9, 3.10

Reports,
Presentations,
Seminar
discussions, End
tests

FPC2061
FPC2072
FPC2065

.
By the end of this level of this
programme the students will be able to
demonstrate for:
A threshold pass: 40%

Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study
Secondary/Supplementary:
External visits

1, 2, 5.

1, 2, 4, 5,
6.

An exposition for embedding Cognitive and Intellectual Skills through Teaching & Learning and Assessment at this level of the
programme:
Students will be able to demonstrate an ability to apply underlying concepts and principles outside the context in which they were
first studied.

Key Transferable Skills:
For this sub-bachelor level programme
the following has been informed by the
Foundation Degree Qualification
Benchmark (FDQB), as well as QAA
Subject Benchmarks:
3.2,3.3, 3.5, 3.7, 3.9
By the end of this level of this
programme the students will be able to

FPC2067
FPC2061
FPC2072
FPC2065

Primary:
Lectures, Seminars,

1, 2, 3.

1, 2, 3, 5,
6.

Academic Partnerships Programme Quality Handbook
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demonstrate for:
A threshold pass: 40%

Tutorials, Guided
Independent Study
Secondary/Supplementary:
External visits

Presentations,
Seminar
discussions, End
tests

An exposition for embedding Key Transferable Skills through Teaching & Learning and Assessment at this level of the programme:
 Students will be able to demonstrate an ability to evaluate critically the appropriateness of different approaches to solving
problems in the field of study; use a range of established techniques to initiate and undertake critical analysis of information,
and to propose solutions to problems arising from that analysis and effectively communicate information, arguments, and
analysis, in a variety of forms, to specialist and non-specialist audiences, and deploy key techniques of the discipline effectively.

Employment Related Skills:
FPC2067
FPC2061
FPC2072
FPC2065

For this sub-bachelor level programme
the following has been informed by the
Foundation Degree Qualification
Benchmark (FDQB), as well as QAA
Subject Benchmark:
3.8, 3.9
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By the end of this level of this
programme the students will be able to
demonstrate for:
A threshold pass: 40%

Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study

1, 2, 3, 5.

1, 2, 3, 4,
5, 6.

Case studies,
Reports,
Presentations,
Seminar
discussions

Secondary/Supplementary:
External visits.

An exposition for embedding Employment Related Skills through Teaching & Learning and Assessment at this level of the
programme:
Students will be able to demonstrate an ability to apply subject principles in an employment context possibly different from that in
which they were first studied; undertake further training, develop existing skills and acquire new competencies that will enable them
to assume significant responsibilities within organisations and demonstrate the qualities and transferable skills necessary for
employment requiring the exercise of personal responsibility and decision making.

Practical Skills:
Foundation Degree Qualification
Benchmark (FDQB); as well as QAA
Subject Benchmark 3.8, 3.9
Primary:
Lectures, Seminars,
Tutorials, Guided
Independent Study
Secondary/Supplementary:

1, 2, 3,
5.

1, 2, 3, 4,
5, 6.

Academic Partnerships Programme Quality Handbook

Case Studies,
Reports,
Presentations,
Seminar
Discussions.
Page 20 of 78

FPC2067
FPC2061
FPC2072
FPC2065

External Visits
An exposition for embedding Practical Skills through Teaching & Learning and Assessment at this level of the programme:
Click here to enter text.

Work Based/Related Learning
WBL is an essential element of Foundation Degrees and therefore needs to be detailed here. However, there should be an employability focus
for all HE programmes, through at least Work Related Learning. Therefore, the following section is applicable to all programmes:
Level: 4.
WBL/WRL
Activity:

Logistics

Prog Aim

On-going
throughout the
and apply
programme using a
graduate
variety of methods,
attributes
these include
and skills;
external visits,
demonstrate
guest speakers, live
and apply
case studies, skills
career
workshops,
management Workspace
skills: e.g.
activities such as
preparing
MarketMaker and
effectively for simulation software

Prog Intended LO

Range of
Assessments

Related Core
Module(s)

.Case studies,
Reports,
Presentations,
Seminar
discussions
Workspace
activities such as
MarketMaker.17

FPC1059
FPC1060
FPC1065
FPC1057
FPC1064
FPC1062

demonstrate

16
17

1, 2, 3, 4, 5.16

1, 2, 3, 4, 5, 6.16

Refer to relevant numbered aim(s) or LO(s) [as appropriate]
List the range of assessments most relevant

Academic Partnerships Programme Quality Handbook
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the
recruitment
and selection
process;
demonstrate
and apply
lifelong
learning
skills: e.g.
reflecting
critically on
academic,
personal and
professional
development
, identifying
and
articulating
achievement
s and
planning for
the future;
demonstrate
business and
organisation
al
awareness:
e.g.
understand
changing
working
practices,
including
selfemployment,
Academic Partnerships Programme Quality Handbook
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with
particular
reference to
the
professions
and sectors
relating to
their
programme
of study;
demonstrate an
international
outlook: e.g.
understandin
g the
attributes
and breadth
of outlook
appropriate
for working
in a global
economy.
.15
An exposition to explain this map:
WBL and WRL, in its various forms, is one of the major defining characteristics of this Foundation Degree. It plays a central role in
enabling students to apply academic study to workplace environments and problems. In its turn, this programme of study should
enable students to integrate knowledge and skills developed in WBL / WRL into project work and study in taught modules.
An employable graduate is one who is able to meet the requirements of employers and fulfil their career aspirations at a graduate
level. They will be able to apply the skills, knowledge, and personal qualities developed during their programme, in the workplace
and other contexts. An employable graduate will need to be able to:
demonstrate and apply graduate attributes and skills;
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demonstrate and apply career management skills: e.g. preparing effectively for the recruitment and selection process;
demonstrate and apply lifelong learning skills: e.g. reflecting critically on academic, personal and professional development,

identifying and articulating achievements and planning for the future;
demonstrate business and organisational awareness: e.g. understand changing working practices, including self-employment,

with particular reference to the professions and sectors relating to their programme of study;
demonstrate an international outlook: e.g. understanding the attributes and breadth of outlook appropriate for working in a
global economy.
This programme has been designed to put all this in perspective, and give students the opportunities to develop the requisite skills.
Work-relatedness is integral to the modules, and many specifically offer the opportunity to experience the world of work, even if
students are studying full time. The programme specification details the knowledge, skills and understanding students will be able
to demonstrate when they gain their Foundation Degree.

WBL/WRL Activity:
 demonstrate and

apply graduate
attributes and
skills;
demonstrate and
apply career
management
skills: e.g.
preparing
effectively for
the recruitment
and selection
process;
demonstrate and
apply lifelong
19
20

Logistics

Prog Aim

On-going
throughout the
programme
using a variety
of methods,
these include
external visits,
guest speakers,
live case
studies, skills
workshops,
Workspace
activities such
as MarketMaker
and simulation

1, 2, 3, 4, 5,19

Level: 5.
Prog Intended
LO

1, 2, 3, 4, 5, 6.16

Range of
Assessments

.
Case studies,
Reports,
Presentations,
Seminar
discussions
Workspace
activities such
as Market
Maker.20

Related Core Module(s)

FPC2067
FPC2061
FPC2072
FPC2065

Refer to relevant numbered aim(s) or LO(s) [as appropriate]
List the range of assessments most relevant
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learning skills:
software
e.g. reflecting
critically on
academic,
personal and
professional
development,
identifying and
articulating
achievements
and planning
for the future;
demonstrate
business and
organisational
awareness: e.g.
understand
changing
working
practices,
including selfemployment,
with particular
reference to the
professions and
sectors relating
to their
programme of
study;
demonstrate an
international
outlook: e.g.
understanding
the attributes
and breadth of
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outlook
appropriate for
working in a
global
economy.
.18
An exposition to explain this map:
WBL and WRL, in its various forms, is one of the major defining characteristics of this Foundation Degree. It plays a central role in
enabling students to apply academic study to workplace environments and problems. In its turn, this programme of study should
enable students to integrate knowledge and skills developed in WBL / WRL into project work and study in taught modules.
An employable graduate is one who is able to meet the requirements of employers and fulfil their career aspirations at a graduate
level. They will be able to apply the skills, knowledge, and personal qualities developed during their programme, in the workplace and
other contexts. An employable graduate will need to be able to:
demonstrate and apply graduate attributes and skills;
demonstrate and apply career management skills: e.g. preparing effectively for the recruitment and selection process;
demonstrate and apply lifelong learning skills: e.g. reflecting critically on academic, personal and professional development,

identifying and articulating achievements and planning for the future;
demonstrate business and organisational awareness: e.g. understand changing working practices, including self-employment,
with particular reference to the professions and sectors relating to their programme of study;
demonstrate an international outlook: e.g. understanding the attributes and breadth of outlook appropriate for working in a global
economy.
This programme has been designed to put all this in perspective, and give students the opportunities to develop the requisite skills.
Work-relatedness is integral to the modules, and many specifically offer the opportunity to experience the world of work, even if
students are studying full time. The programme specification details the knowledge, skills and understanding students will be able to
demonstrate when they gain their Foundation Degree.
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Module Records
SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via Faculty
Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC1064

MODULE TITLE: Managing Knowledge & Information

CREDITS: 20

FHEQ Level: 4

JACS CODE: N600

PRE-REQUISITES: None

CO-REQUISITES: None

COMPENSATABLE: Yes

SHORT MODULE DESCRIPTOR:
As we move more to an increasingly knowledge based economy, the ability to manage knowledge
becomes a matter of competitive survival. This module looks at knowledge management from a human
resource, information systems and practitioner perspective to aid planning and decision making.
ELEMENTS OF ASSESSMENT Use HESA KIS definitions]
WRITTEN EXAMINATION
COURSEWORK
E1 (formally
. % C1
scheduled)
E2 (OSCE)
. % C2
T1 (in-class test)
% A1

PRACTICE
70 % P1

30%

% P3
. %

SUBJECT ASSESSMENT PANEL Group to which module should be linked:
Business
Professional body minimum pass mark requirement: N/A
MODULE AIMS:
The module aims to develop a critical understanding of the principles for managing information and
knowledge as strategic resources within enterprises.
ASSESSED LEARNING OUTCOMES:
At the end of the module the learner will be expected to be able to:
LO1. Demonstrate knowledge and critical understanding of the concepts and nature of information
in enterprise and its role within the wider business.
LO2. Analyse and present information/knowledge to support the decision making processes within
a business organisation.
LO3. Develop knowledge and understanding of the principles of; discovering, generating and
evaluating knowledge, acknowledge the associated legal and corporate issues.
DATE OF APPROVAL:
DATE OF
IMPLEMENTATION:
DATE(S) OF APPROVED
CHANGE:

.
September
2016

FACULTY/OFFICE:

Academic Partnerships

SCHOOL/PARTNER:

City College Plymouth.

TERM:
Autumn/spring/summer

Additional notes (for office use only):

27
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in conjunction with
the Module Review Process. Some parts of this page may be used in the KIS return and published
on the extranet as a guide for prospective students. Further details for current students should be
provided in module guidance notes.
ACADEMIC YEAR: 2018/19
NATIONAL COST CENTRE: 27
MODULE LEADER: Sharon Brooks

OTHER MODULE STAFF:

SUMMARY of MODULE CONTENT
Define knowledge management; identify ways to discover knowledge internally and externally; recognise
the difficulties associated with knowledge management; classify the cultural implications; assess the
sharing processes; intellectual capital; learning organisations; sources of information/data collection;
impact (including legal and corporate issues); strategic perspectives; change management; supportive
knowledge management and information technologies.
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions]
Scheduled Activities
Hours Comments/Additional Information

Lectures
Seminars
Self-study
External Visits
External Speakers

30
30
130
6
4

Total

200

Category

Element

Coursework

C1

Practice

P1

Component
Name

Reading, researching, formative work

Component
Weighting

Comments include links to learning
objectives

Report

100%

LO 1
LO 3

Presentation

100%

LO 2

Updated by:

Date:

Approved by:

Date:

Sharon Brooks

19/07/2018

Laura Black

19/07/2018

Recommended Texts and Sources:

EBSCO suite of databases accessed through Moodle learning resources page
Jashapara, A. (2012) Knowledge Management – An Integrated Approach. 2nd edn. Harlow:
Pearson Education Ltd.
Laudon, K. C. & Laudon, J. P. (2013) Management Information Systems. 13th edn. Prentice Hall
Lucey, T. (2013) Management Information Systems. 9th edn. Hampshire: Cengage Learning
Web sites and links to PU portal accessed through Moodle learning resources page.
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MODULE CODE: FPC1057
CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE Organisational Behaviour
FHEQ LEVEL: 4

CO-REQUISITES:
None

JACS CODE: N120
COMPENSATABLE: Yes

SHORT MODULE DESCRIPTOR:
This module explores a range of theories and managerial approaches to analyse, explain and
influence human behaviour in work organisations in national and international contexts.
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
C1
100%
P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: n/a
MODULE AIMS:
The aim of this module is to provide learners with an understanding of how organisations and
employees manage and adapt behaviour to achieve a range of organisational and personal
objectives in national and international environments; the intention is to relate practical
approaches to their theoretical contexts.
ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1 - Examine specific features of organisational and individual behaviour in the context of
relevant theory and cultural diversity
LO2 - Identify and explain aspects of organisational, individual and group behaviour which impact
on work-related performance
LO3 - Consider a range of organisational, management and leadership approaches to influence
behaviour at work, and discuss aspects of effective practice in diverse organisations.
DATE OF APPROVAL: January 2014
DATE OF IMPLEMENTATION: September 2014
DATE(S) OF APPROVED CHANGE: January
2014

Academic Partnerships
City College Plymouth
TERM: Autumn

Additional notes (for office use only):
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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●SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19
MODULE LEADER: Marcus Fox

NATIONAL COST CENTRE: 27
OTHER MODULE STAFF:

Summary of Module Content
Organisational aims, objectives, policies; organisational structure and development;
organisational culture; communication approaches in diverse cultures; managing change; quality
management; work psychology; perception; group behaviour; motivation; leadership; ethics and
corporate social responsibility.

SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lecture
30
Seminar
30
Self study
127
Reading, research, formative work
External Visits
4
External Speakers
9
Total
200
Category

Coursework:

El
e
m
e
nt
C

Component
Name

Compone
nt
weighting

Comments Include links to
learning objectives

Report

50%

LO1

Essay

50%

LO2, LO3

Total 100%
Updated by: M Fox Date: 03/09/18

Approved by:

L Black
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC1059
CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE: Economic Environment for Business
FHEQ LEVEL: 4

CO-REQUISITES:
None

JACS CODE: N120
COMPENSATABLE: YES

SHORT MODULE DESCRIPTOR:
The module introduces business students to the national and international economic
environment and considers a range of economic factors that have influence on decision making
in business organisations.
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
C1
100%
P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: N/A
MODULE AIMS:
The aim of this module is for students on business related programmes to be able to investigate
and understand the micro & macro-economic environment in terms of their influence on decision
making on a range of business organisations. It will examine the national, European and wider
international economic environment.
ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1 - Analyse the impact of a range of microeconomic and macroeconomic issues on the
behaviour of business organisations
LO2 - Identify the influences of a range of government economic policies on business
organisations
LO3 - Explain the potential effects on national and international business organisations of global
macroeconomic issues.
DATE OF APPROVAL: January 2014
DATE OF IMPLEMENTATION: September
2014
DATE(S) OF APPROVED CHANGE: January
2014

Academic Partnerships
City College Plymouth
TERM: Spring

Additional notes (for office use only):
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE: 27

MODULE LEADER: Marcus Fox

OTHER MODULE STAFF:

Summary of Module Content
This module explores the Microeconomic Environment of Business. This includes
economic systems, supply and demand analysis, market structures and competition
regulation. It aims to demonstrate how understanding these microeconomic issues
can help businesses make better decisions and to develop students’ skills to make
such a contribution in their future employment.
It then explores the Macroeconomic environment of Business, including GDP
determination, international trade, exchange rates, inflation, unemployment, EU and
international influences, fiscal policy, monetary policy and supply side polices. The
aim is to develop students’ knowledge and understanding of governments’ key
macroeconomic objectives and how governments try to manage the economy. This
will enable students to contribute to their future employer’s ability to adapt as
economic conditions vary over time.
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lectures
30
To introduce and explore principles
Seminars
30
To support any issues arising and check
progress
External Visits
6
Guided independent study
130
To undertake wider research
External Speakers
4
Total
200
Category

Written exam

El
e
m
en
t
E
T
C

Coursework

Componen
t Name

Group
Report
Individual
Report

Component
weighting

Comments Include links to learning
objectives

40 %

LO1

60 %

LO3, LO2

Total 100%
Practice

P

Updated by: M Fox Date: 03/09/2018

Approved by: L Black Date: 03/09/2018
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC1060

MODULE TITLE: Business Finance

CREDITS: 20
PRE-REQUISITES:
None

FHEQ LEVEL: 4
CO-REQUISITES:
None

JACS CODE: N300
COMPENSATABLE: Yes

SHORT MODULE DESCRIPTOR: (max 425 characters)
The module introduces the student to key aspects of financial and management accounting in
order to be able to prepare, use and understand financial information for decision making
purposes.
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
E1 (Formally
C1
50%
scheduled)
E2 (OSCE)
C2
T1 (in-class test)

50%

PRACTICE
P1
P3

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: N/A

MODULE AIMS:
The aim of this module is for students to gain an understanding of the management and
presentation of financial information within a business organisation. They will learn how to
prepare and interpret financial information and use basic financial tools for decision making
purposes.

ASSESSED LEARNING OUTCOMES:
At the end of the module the learner will be expected to be able to:
LO1 Evaluate the effect of the underlying principles and concepts on financial information
for business organisations
LO2 Analyse and evaluate the performance of a business using financial information
LO3 Apply management accounting techniques to prepare and analyse information for
decision making for a business organisation

DATE OF APPROVAL: January 2014
DATE OF IMPLEMENTATION: September 2014

Academic Partnerships
City College Plymouth

Academic Partnerships Programme Quality Handbook

Page 36 of 78

DATE(S) OF APPROVED CHANGE:

TERM: Spring

Additional notes (for office use only):

Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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●SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE: 27

MODULE LEADER:
Linda Jordan

OTHER MODULE STAFF:

Summary of Module Content
The module contains elements of both financial accounting and management accounting.
Emphasis is on analysing and evaluating the financial information of a business and the effect
this has on decision making in all areas of the business.
Sources of finance – choosing sources to fund business activities and the underlying
implications for different types of business in relation to the state of the economy, cost,
availability, tax relief, purpose of the finance.
Finance as a resource – flow of finance, factors affecting decision making, assets and
liabilities, consequences of a shortage of available finance.
Financial performance – financial statements – income statement, balance sheet, cash flow
forecasting, their use in analysing performance.
Management decisions – budgeting including budgets as performance measures, causes of
variances to budgets. Factors affecting decisions relating to investment and project appraisal.
Working capital management – how to effectively manage stocks, debtors and creditors.

SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lectures
30
Seminars
30
Self-study
140
Reading, researching, formative and summative work
Total
200

Category

El
e
m
en
t

Component
Name

Compon
ent
weightin
g

Comments Include links to learning objectives

T_

Test

100 %

LO1, LO2

C_

Simulation
game

100%

LO1, LO2, LO3

Exam

Coursework

Updated by: Linda Jordan August 2018

Approved by: L Black
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Page 38 of 78

SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC1062

MODULE TITLE: Marketing

CREDITS: 20

FHEQ LEVEL: 4

PRE-REQUISITES:
None

CO-REQUISITES:
None

JACS CODE: N500
COMPENSATABLE:
Yes

SHORT MODULE DESCRIPTOR:
This module introduces students to the basic principles of marketing and their application in a
business context.
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
C1
100% P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: n/a
MODULE AIMS:
For students to investigate the principles that underpin the marketing process and how they
apply in a business. It aims to provide a broad based general overview of marketing and to be a
foundation for further specialist study.
ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1 - Explain the importance of the principles and concepts of marketing
LO2 - Develop the marketing mix for a business organisation
LO3 - Apply marketing research and customer segmentation to develop an effective marketing
plan
DATE OF APPROVAL: January 2014
DATE OF IMPLEMENTATION: September 2014
DATE(S) OF APPROVED CHANGE: January
2014

Academic Partnerships
City College Plymouth
TERM: Autumn

Additional notes (for office use only):
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/2019

NATIONAL COST CENTRE: 27

MODULE LEADER: Andrew Huckerby

OTHER MODULE STAFF:

Summary of Module Content
Principles and concepts of marketing to enable business organisations to become marketing
oriented.
Investigate use of the extended marketing mix for different business organisations
Marketing research and market segmentation to develop a marketing strategy for a new
product or service.
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lecture
30
Seminar
30
Self study
116
Reading, research
External Visits
12
External Speakers
12
Total
200
Category

Elements

C
Coursework

Componen
t Name

Component
weighting

Comments
Include links
to learning
objectives

Report

50%

LO1, LO2

Marketing
Plan

50%

LO3

Total 100%
Updated by: Andrew Huckerby Date:01/09/18

Approved by: Laura Black Date: Sept 2018
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC1065
CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE: Employability Skills
FHEQ LEVEL: 4

CO-REQUISITES:
None

JACS CODE: N120
COMPENSATABLE: No

SHORT MODULE DESCRIPTOR: This module enables learners to research issues relating to
real working environments. The Work Placement provides an opportunity for learners to
experience the work in the subject related industry
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
E1 (Formally
C1
100% P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

PRACTICE

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: n/a
MODULE AIMS: The aim of this module is to enable students to identify and investigate workrelated issues within a selected organisation; operate effectively within the organisation.
Demonstrating and applying appropriate attitudes, knowledge and skills; acquired work-based
knowledge and developing transferable and employability skills.

ASSESSED LEARNING OUTCOMES:
At the end of the module the learner will be expected to be able to:
LO1 – Apply their knowledge and skills in a work-related environment.
LO2 – Evaluate current practice in a selected area of work activity, considering the professional,
legal and ethical framework within which they are operating.
LO3 – Demonstrate a range of personal skills: show initiative and work independently; cooperate
and communicate effectively with others; manage their own time; work to deadlines.
DATE OF APPROVAL:
DATE OF IMPLEMENTATION: September 2017
DATE(S) OF APPROVED CHANGE:

Academic Partnerships
City College Plymouth
TERM: All Year

Additional notes (for office use only):
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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●SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE: 27

MODULE LEADER: Sharon Brooks

OTHER MODULE STAFF:

Summary of Module Content.
This module should enable students to:
●Understand how knowledge, techniques and skills gained from the undergraduates’
programme that may be applied to “real” situations.
●Improve competence in such knowledge and skills.
●Understanding the importance of generic skills such as communication, teamwork and
problem-solving in a professional context.
●Gain insight into the attitudes and effort that lead to professional success.
●Improve self-confidence.

SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Seminars
Work-based Learning
Self-study

60
30
110

Reading, research, reflection, formative work,
use of self-analytical tools

200
Category

El
e
m
e
nt
C

Component
Name

Individual
Portfolio

Component
weighting

30%

Comments Include links to
learning objectives

LO3

Coursework
Individual
Portfolio

70% LO1 & 2
100%

Updated by: Sharon Brooks Date: 19/07/2018 Approved by Laura Black: August 2018
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC 1055

CREDITS: 20
PRE-REQUISITES: none

MODULE TITLE: Fundamentals of Management and Financial
Decision making
FHEQ LEVEL: 4
CO-REQUISITES:
none

JACS CODE:
COMPENSATABLE:
No

SHORT MODULE DESCRIPTOR:
This module develops understanding and evaluation of financial and management accounting
information and techniques
.
ELEMENTS OF ASSESSMENT
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
70%
C1
30%
P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked:
Professional body minimum pass mark requirement: 40%
MODULE AIMS:
This module aims to prepare students to identify and evaluate issues relating to financial decisions
and management accounting decisions, and provide students with an understanding of core topics
running through the programme

ASSESSED LEARNING OUTCOMES:
At the end of the module the learner will be expected to be able to:
LO1 Analyse the importance of different sources of finance and the implications of raising them.
LO2 Analyse and assess financial information and techniques in management accounting.
LO3 Prepare information for decision making purposes.
DATE OF APPROVAL: Feb 2013
DATE OF IMPLEMENTATION: Sep 2013
DATE(S) OF APPROVED CHANGE: Sep 2013

FACULTY/OFFICE:
SCHOOL/PARTNER:
TERM: Autumn/Spring/Summer/other
(please specify)

Additional notes (for office use only):
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE:

MODULE LEADER: Linda Jordan

OTHER MODULE STAFF:

Summary of Module Content
Introduction to: the nature of Financial Management and Management accounting, Management
issues, Managing Capital, sources of capital including nature of debt and equity, and the
underlying implications of each method, Capital Structure, the cost of Capital, Investment
Appraisal including ARR, PBP, NPV and IRR, Budgeting and Cash Budgets, Variance Analysis,
introduction to costing, cost objective and nature of costs, costing techniques and Break Even.
SUMMARY OF TEACHING AND LEARNING
Scheduled Activities
Hours Comments/Additional Information
lectures
60
seminars
30
Independent study
110

E_

Practice

Comments
Include links
to learning
objectives

100% LO1, LO2 and LO3
Formal
Exam

Written
exam
Coursework

Component
weighting

Component
Name

200

Element

Category

Total

T_
C_

Report

100%

LO1, LO2 and LO3

P_

Updated by: Linda Jordan

Date: July 2018

Approved by: Laura Black

Date: Sept 2018

Text Books
Atrill, P (2017) Financial Management for Decision Makers, 8th Edition, FT Prentice Hall
Atrill P & McLaney E (2015) Management Accounting for Decision Makers, 8th Edition, Pearson
Useful Web sites
www.tutor2u.com
www.bized.com
www.accountancyage.com
www.accaglobal.com
www.soig.com
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www.duncanwilliamson.co.uk
www.bpubs.com
www.globalinvestor.com
www.ssrn.com
www.investopedia.com
www.ex.ac.uk
www.westgate.edu
www.thisismoney.com
www.cswire.com
www.teachmefinance.com
www.companyreporting.com
This list is intended as a starting point and is not exhaustive; you will no doubt find many other
useful sites to use.
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC1041
CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE: Professional Accounting
FHEQ LEVEL: 4
CO-REQUISITES:
None

JACS CODE:N400
COMPENSATABLE: No

SHORT MODULE DESCRIPTOR: An introduction to financial accounting which will provide both a
theoretical and practical foundation for later accounting modules.
.
ELEMENTS OF ASSESSMENT
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
70%
C1
30%
P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Accounting
Professional body minimum pass mark requirement: 40%
MODULE AIMS:
To provide a sound introduction to financial accounting and a foundation for later accounting
modules.
ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1 Prepare financial information for different types of companies
LO2 Analyse and interpret financial information
LO3 Show knowledge and understanding of the broader issues relating to the accounting
environment
DATE OF APPROVAL: 17/03/09
DATE OF IMPLEMENTATION: September 2009
DATE(S) OF APPROVED CHANGE: September
2009

Academic Partnerships
City College Plymouth
TERM: AY

Additional notes (for office use only):
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE:27

MODULE LEADER: Linda Jordan

OTHER MODULE STAFF:

Summary of Module Content
This module includes Double entry in preparation for preparation of financial accounts for
partnerships, limited companies and sole traders.it also covers performance evaluation using ratio
analysis, and considers the regulatory framework surrounding accounting, It also considers cash
flow statements and Ethics.

Exam

Comments
Include links
to learning
objectives

E_

Component
weighting

Component
Name

Written
exam

Element

Category

SUMMARY OF TEACHING AND LEARNING
Scheduled Activities
Hours Comments/Additional Information
lectures
30
Seminars
30
Guided independent study
140
Total
200

Contributes towards 1,2,3
100%

T_
C_

Coursework

Contributes towards 1,2,3
Coursework
100%

Practice

P_

Recommended Reading:
Atrill, P and McLaney, E (2016) Financial Accounting for Decision Makers, 8 th Edition, FT
Publishing
ACCA Study Text Paper F3 Financial Accounting (2017) UK Version, published annually by
Kaplan.
Dyson, R (2017) Accounting for Non Accounting students, 9th Edition, FT Prentice Hall

Updated by: Linda Jordan Date: July 2018

Approved by: L Black Date: Sept 2018
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC2060
CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE: Enterprise and Innovation
FHEQ LEVEL: 5
CO-REQUISITES:
None

JACS CODE: N120
COMPENSATABLE:
Yes

SHORT MODULE DESCRIPTOR: (max 425 characters)
This module explores different perspectives and theories of entrepreneurship. It examines a range
of settings for enterprise and provides an opportunity for the practical application of models
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
C1
100%
P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: N/A
MODULE AIMS:
To develop an understanding of the concepts of enterprise, risk taking and innovation within the
context of a wide variety of national and international organisational and market settings.
ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
1. Analyse alternative approaches to enterprise and entrepreneurship.
2. Evaluate the impact of the international market environment and organisational context on
innovation and enterprise.
3. Critically analyse the role of strategic leadership in enterprise.
DATE OF APPROVAL: January 2014
DATE OF IMPLEMENTATION: September 2015
DATE(S) OF APPROVED CHANGE: January 2014

Academic Partnerships
City College Plymouth
TERM: Autumn

Additional notes (for office use only):
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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●SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE: 27

MODULE LEADER: Karen Sweeting

OTHER MODULE STAFF:

Summary of Module Content
Enterprise and Innovation is an exciting topic and this module will examine the overall direction of
all kinds of organisations, including an opportunity to plan your own entrepreneurial start-up.
During this module, we will also look at how businesses develop and grow, how they innovate, and
how and why they change
You will explore creativity and enterprise, in a range of different businesses, and identify some of
the typical traits and characteristics of entrepreneurs. You will also be able to consider your own
predisposition to become an entrepreneur, or even an intrapreneur. In addition you will evaluate
some of the dilemmas of innovation, the advantages and disadvantages of being a first-mover.
How can modern technology, such as social media, be used to support the competitiveness of an
organisation within the global market?
A range of strategic choices and tools – to analyse the macro and micro environment, competitive
rivalry, strategic capability, and the marketing context - will be analysed, tested and applied to
different organisations to draw conclusions and make recommendations for future strategies

SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lectures
30
Seminars
30
Guided independent study
137
Reading, research
External Speakers
3
Total
200
Category

Element

C

Coursework

Component Name

Assignment 1 –
Case study
Assignment 2 –
Business proposal

Component
weighting

LO2
40 %
60 %

100%
Module Leader: Karen Sweeting Date:03/09/18

Comments Include links to
learning objectives

LO1, LO3

Approved by: Sharon Brooks Date: 03/09/2018
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC2061
CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE: Developing Research Practice
FHEQ LEVEL: 5

CO-REQUISITES:
None

JACS CODE: X210
COMPENSATABLE:
Yes

SHORT MODULE DESCRIPTOR:
This module enables students to examine a range of research skills and quantitative methods
which are central to conducting a research project in their academic work or professional
discipline.
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
C1
100% P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: N/A

MODULE AIMS:
●Understanding of, and reflect upon the nature of a research project, the aims and
applications of research, and the methods and procedures for conducting research.
●A competent use of a Statistical Software such as SPSS.

ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1.Demonstrate application and understanding of the prevalent factors when
proposing and planning a research project
LO2.Evaluate research paradigms and methods of data collection using appropriate
models
LO3. Produce a credible research report

DATE OF APPROVAL:
DATE OF IMPLEMENTATION: September 2014
DATE(S) OF APPROVED CHANGE:

Academic Partnerships
City College Plymouth
TERM: Autumn/ Spring/ Summer
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Additional notes (for office use only):

Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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●SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE: 27

MODULE LEADER: Sharon Brooks

OTHER MODULE STAFF:

Summary of Module Content
This module will cover different types of research, barriers and restrictions in research, identifying
and defining research problems. The value of the literature review and existing “knowledge” will
be explored meticulously. Discipline specific research considerations and issues will be examined.
Data will be analysed with inferential statistics: - sampling distributions, confidence levels and
hypothesis testing. This will also be further investigated with data analysis techniques: - chisquared tests and non-parametric tests, regression analysis, time series & forecasting.
The students will conduct a research project covering, planning and report writing. Students will
discover the effectiveness of the use of Microsoft Excel and or Statistical Software such as SPSS.
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lecture
Seminar
Self-study
Research Fieldwork
Total

30
30
130
10
200

Category

El
e
m
e
nt
C_

Coursework

Reading, research, formative work, SPSS.
(NB: 1 credit = 10 hours of learning; 10 credits = 100
hours, etc.)

Compone
nt Name

Compo
nent
weighti
ng

Comments Include links to learning
objectives

Individual
proposal

40%

Linked to Learning Outcome 1.

Group
Report

60%

Linked to Learning Outcome 2 & 3.

100%
Updated by: Sharon Brooks Date: 19/07/2018

Approved by: L Black Date: 19/07/2018
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC2065
CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE: Managing People
FHEQ LEVEL: 5
CO-REQUISITES:
None

JACS CODE: N600
COMPENSATABLE:
Yes

SHORT MODULE DESCRIPTOR:
This module explores essential theories, attributes, skills, approaches and strategies which contribute to
effective management of the employer/employee relationship

.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
E1 (Formally
C1
100%
scheduled)
E2 (OSCE)
C2
T1 (in-class test)

PRACTICE
P1
P3

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: n/a
MODULE AIMS:
To clarify the contribution of effective human relations to achieving organisational/personal goals; to help
learners appreciate the skills and challenges of people-management essential to a collegiate work
environment; to appraise strategies for developing flexibility and addressing such challenges, in pursuit of
organisational and personal success.

ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1 - Appraise the role of Human Resource Management in organisations
LO2 - Investigate and evaluate differing theories, approaches and strategies for initiating, nurturing,
developing and sustaining co-operative and cohesive employer/employee relationships
LO3 – Critically analyse how Human Resource Management contributes towards organisational success.

DATE OF APPROVAL: January 2014
DATE OF IMPLEMENTATION: September 2015
DATE(S) OF APPROVED CHANGE: January 2014

Academic Partnerships
City College Plymouth
TERM: Spring

Additional notes (for office use only):
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE: 27

MODULE LEADER: Karen Sweeting

OTHER MODULE STAFF:

Summary of Module Content
●Strategies for, and approaches to, developing staff
●Talent management
●Management skills and employer/employee relationship
●Stress management, conflict resolution, negotiating and persuasion skills
●Delegation and empowerment
●Strategies for managing change, and flexible working practices
●Ethics in the employment relationship
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lectures
30
Seminars
30
Self-study
136
Reading, research.
External Speakers
4
Total
200

Category

Element

C

Coursework

Component
Name

Component
weighting

Individual
Case study
based
assignment 1

40%

Group Case
study based
Assignment 2
& Individual
reflection

60%

Updated by: Karen Sweeting

Comments Include links
to learning objectives

LO1

LO2, LO3

Total
100%

Date: 04/09/18

Approved by: Sharon Brooks
Date: 04/09/18

Key texts shown in bold
*ebook available.
www.cipd.co.uk
www.acas.org.uk
https://www.gov.uk/government/organisations/department-for-business-innovation-skills
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC2067

MODULE TITLE: Project Management

CREDITS: 20

FHEQ Level: 5

JACS CODE: N340

PRE-REQUISITES:
None

CO-REQUISITES:
None

COMPENSATABLE:
Yes

SHORT MODULE DESCRIPTOR:
This module introduces students to projects and project management in contemporary
organisations. It shows cases and allows students to practice a selection of recognised best
practice tools and techniques, both hard and soft. Students will be required to participate in a
real-life project and produce an output. They will evaluate both deliverable(s) and process and
communicate their findings
ELEMENTS OF ASSESSMENT Use HESA KIS definitions]
WRITTEN EXAMINATION
COURSEWORK
E1 (formally
C
70% P1
scheduled)
1
E2 (OSCE)
C
P3
2
T1 (in-class
A
test)
1

PRACTICE
30%

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: N/A
MODULE AIMS:
The module aims to provide students with:
●Knowledge and understanding of projects, projects in contemporary organisations, project management
and the major themes in the project management body of knowledge

●Understanding and practice of a selection of both hard and soft skills and techniques needed for effective
project management, particularly communication skills

●Experience of project management and teamwork through working on a project
ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1 - Demonstrate knowledge and understanding of the characteristics of a project, project
objectives and deliverables, and project performance measures
LO2 - Working as part of a project team, select, define, plan and implement a project and deliver
the project’s output
LO3 - Apply and perform relevant project processes and techniques
LO4 - Through analysis, synthesis and evaluation, reflect on the project’s process and success
DATE OF APPROVAL: January 2014.
DATE OF IMPLEMENTATION: September 2015
DATE(S) OF APPROVED CHANGE: January 2014

Academic Partnerships
City College Plymouth
TERM: Spring
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Additional notes (for office use only):

Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at the bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary,
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must e considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19
NATIONAL COST CENTRE: 27
MODULE LEADER: Andrew Huckerby

OTHER MODULE STAFF:

SUMMARY of MODULE CONTENT
●Understanding projects and project management
●Definitions, characteristics, typologies
●Success criteria and factors
●Projects in contemporary organisations
●Project Management activities
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions]
Scheduled Activities
Hours Comments/Additional Information
Lectures
30
Seminars
30
Self Study
131
Reading, research, formative work
External Speakers
9
Total

200

Category

Coursework
Practice

E
l
e
m
e
n
t
C
P

Component Name

Project
Presentation

Componen
t
Weighting

70%
30 %

Updated by: Andrew Huckerby Date: 01/09/18

Comments include links to
learning objectives

LO1, LO3, LO4
LO2
Approved by: L Black Date: Sept 2018
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC2071

MODULE TITLE: E-Business for Management Decision Making

CREDITS: 20

FHEQ Level: 5

JACS CODE: I161

PRE-REQUISITES:
None

CO-REQUISITES: None

COMPENSATABLE: Yes

SHORT MODULE DESCRIPTOR:
This module introduces the major themes of management decision making processes, models,
analytical analysis and ICT system support. It describes the challenges of decision making with
uncertainty, risk and complexity. It further develops an appreciation of management science
responses to decision making which uses E-Business systems and specialist E-Business
environment to support multiple criteria decisions.
ELEMENTS OF ASSESSMENT Use HESA KIS definitions]
WRITTEN EXAMINATION
COURSEWORK
E1 (formally
C
70% P1
scheduled)
1
E2 (OSCE)
C
P3
2
T1 (in-class test)
A
1

PRACTICE
30%

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: N/A
MODULE AIMS:
The module aims to provide students with:
●An understanding of the key issues of individual, group and organisational decision making in a
business management context
●The means of meeting challenges of decision making in the circumstances of uncertainty, risk and
complexity
●An appreciation of state-of-the-art technologies including decision modelling and analytical methods
that can inform management decisions
●Evaluate management approaches to specialist E-Business environments

ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1 - Evaluate the importance of business management decisions and the key challenges of
decision making with regard to uncertainty, risk and complexity
LO2 - Develop and apply different types of decision models
LO3 - Critically evaluate the significance of Artificial Intelligence Technologies within E-Business
DATE OF APPROVAL: January 2014.
DATE OF IMPLEMENTATION: September 2015
DATE(S) OF APPROVED CHANGE: January
2014

Academic Partnerships
City College Plymouth.
TERM: Summer
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Additional notes (for office use only):

Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must e considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR:.2018/19
NATIONAL COST CENTRE: 27
MODULE LEADER:. Marcus Fox

OTHER MODULE STAFF:

SUMMARY of MODULE CONTENT
Introduction: decision context including definitions of management decision making, importance
of management decisions, the purpose of decisions, the structure of decisions, and qualitative
and quantitative dimensions of decisions
Decision challenges: uncertainty, risk and complexity of management decision making
Decision making process: individual decision making , group decision making and organisational
decision making
Decision models: visual diagrams, mathematical models and Spreadsheet models
Decision analysis: quantitative methods including decision trees and linear programming
Multi-criteria decision making: analytical hierarchical process (AHP) and analytical network
process (ANP)
Intelligent decision support: Artificial Intelligence support including knowledge-based decision
support systems
oManagement decision applications: decision methods and technologies applied to various
management decision situations including financial decision making

SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions]
Scheduled Activities
Hours Comments/Additional Information
Lectures
30
Seminars
30
Self-study
137
Reading, research, formative work,
External Speakers
3
Total
200
Category

Coursework
Practice

Element

C
P

Component
Name

Report
Presentation

Componen
t
Weighting
100%
100%

Updated by: Marcus Fox Date: 03/09/2018

Comments include links to learning
objectives

LO2, LO3
LO1

Approved by: Laura Black
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE CODE: FPC2072
CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE: Operations Management
FHEQ LEVEL: 5

CO-REQUISITES:
None

JACS CODE: N340
COMPENSATABLE:
Yes

SHORT MODULE DESCRIPTOR: On completion of this unit students will be able to appraise the
main techniques that improve organisations’ operations.
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
C1
60%
P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

40%

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement:
MODULE AIMS:
To develop an understanding of the concepts of enterprise, risk taking and innovation within the
context of a wide variety of national and international organisational and market settings.
ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1 - Assess the concept and scope of operations management
LO2 - Analyse and critically evaluate the design and layout of operations management
throughout the supply chain.
LO3 - Understand capacity and control in operations management
LO4 - Evaluate modern approaches to planning and control.
DATE OF APPROVAL: January 2014
DATE OF IMPLEMENTATION September 2015
DATE(S) OF APPROVED CHANGE: January
2014

Academic Partnerships
City College Plymouth
TERM: Autumn

Additional notes (for office use only):

Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
Academic Partnerships Programme Quality Handbook
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●Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/2019

NATIONAL COST CENTRE: 27

MODULE LEADER: Andrew Huckerby

OTHER MODULE STAFF:

Summary of Module Content
Operations management functions; input-transformation-output model; operations management
within corporate strategic framework; functional relationship of operations management;
challenges facing operations management – globalisation, environmental issues, knowledge
management, technology; key performance objectives; design process; differing processes;
process technologies; job design; work measurement; quality control; facility location;
operations planning & control – scheduling, forecasting demand, JIT; project management;
TQM.
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lectures
30
Seminars
30
Self-study
133
Reading and research
External Visit
3
External Speakers
4
Total

200

Category

Coursework

El
e
m
en
t
T
C

Componen
t Name

In class test
Report

Updated by: Andrew Huckerby
Date: 01/09/2018

Compon
ent
weighti
ng
100%
100%

Comments Include links to learning
objectives

LO1
LO2, LO3, LO4
Approved by: Sharon Brooks
Date: 06/09/2018
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SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via Faculty/AP Quality
Procedures for approval and issue of new module code.
MODULE CODE: FPC2076
MODULE TITLE: English for Academic Purposes
CREDITS: 20
FHEQ LEVEL: 5
JACS CODE: N400
PRE-REQUISITES: None
CO-REQUISITES: None
COMPENSATABLE: No
SHORT MODULE DESCRIPTOR: (max 425 characters)
This module will provide international students (non-native speakers of English), studying at university
level, with the opportunity to develop the language and skills needed for the use of English within an
academic context.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions] – see Definitions of Elements and Components of
Assessment
E1 (Examination)
C1 (Coursework)
70%
P1 (Practical)
P/F
E2 (Clinical
Examination)
T1 (Test)

A1 (Generic
assessment)
30%

SUBJECT ASSESSMENT PANEL to which module should be linked: Business
Professional body minimum pass mark requirement: 40%
MODULE AIMS:
•To develop learners’ competence in the academic aspects of reading, writing, speaking and listening
•To develop awareness of style, register and appropriate language use in academic contexts
•To develop vocabulary relating to academic contexts as well as an understanding of different terms
prevalent in academic contexts
•To gain practical experience of the use of EAP
ASSESSED LEARNING OUTCOMES:
At the end of the module the learner will be expected to be able to:
Assessed Module Learning Outcomes
Award/ Programme Learning Outcomes
contributed to
At the end of the module the learner will be
expected to be able to:
LO1 - Identify appropriate reading skills for
PILO3
different academic texts
LO2 - Produce written work using academic
conventions
LO3 - Demonstrate appropriate listening and
speaking skills for an academic context
DATE OF APPROVAL: 29.01.2018
DATE OF IMPLEMENTATION: September 2018
DATE(S) OF APPROVED CHANGE:
Additional notes (for office use only):

FACULTY/OFFICE: Academic Partnerships
SCHOOL/PARTNER: CCP
SEMESTER: All year
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning outcomes against
the following nationally agreed standards
●Framework for Higher Education Qualifications
http://www.qaa.ac.uk/publications/information-andguidance/publication/?PubID=2718#.VW2INtJVikp
●Subject benchmark statements http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
●Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary e.g. health
and social care, medicine, engineering, psychology, architecture, teaching, law)
●QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in conjunction with the
Module Review Process. Some parts of this page may be used in the KIS return and published on the
extranet as a guide for prospective students. Further details for current students should be provided in
module guidance notes.
ACADEMIC YEAR: 2018/19
NATIONAL COST CENTRE: 133
MODULE LEADER: Elaine Bextor
OTHER MODULE STAFF: Karen Jones
Summary of Module Content
This module includes developing academic reading skills and critically analysing academic texts, developing
and implementing academic writing skills, developing speaking and listening skills in an academic context.
It also considers appropriate grammatical accuracy and developing skills for independent study in an
academic environment.
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions]
Scheduled Activities
Hours
Comments/Additional Information (briefly explain activities,
including formative assessment opportunities)
lectures
30
Learning about the skills required in an academic environment.
Seminars
30
Developing speaking and listening skills in an academic context.
Guided independent
140
Developing, reading, writing and language skills.
study
Total
200
(NB: 1 credit = 10 hours of learning; 10 credits = 100 hours, etc.)
SUMMATIVE ASSESSMENT
Assessed Module
Learning Outcomes

LO1 and LO2
LO1 and LO2
LO3

Element Category

In class test
Coursework
Presentation

Component Name

Compo
nent
Weighti
ng

Extended writing task
Compile a portfolio
Speaking/Listening presentation

100%
100%
P/F

REFERRAL ASSESSMENT
Assessed Module Learning
Outcomes

Element Category

Component Name

LO1 and LO2

Coursework (in lieu of the Extended writing task
original assessment)
LO1 and LO2
Extended Portfolio
Coursework
LO3
Presentation
Presentation
To be completed when presented for Minor Change approval and/or annually updated
Updated by: Elaine Bextor
Approved by: Laura Black
Date: 06/12/2017
Date: December 2017
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Compo
nent
Weighti
ng
100%
100%
P/F

SECTION A: DEFINITIVE MODULE RECORD. Proposed changes must be submitted via
Faculty Quality Procedures for approval and issue of new module code.
MODULE TITLE: Financial Accounting
Module Code: FPC 2022
CREDITS: 20
PRE-REQUISITES:
Professional Accounting

FHEQ LEVEL: 2
CO-REQUISITES:
None

JACS CODE: N400
COMPENSATABLE:
No –

SHORT MODULE DESCRIPTOR:
A financial accounting and reporting module covering the UK reporting regulatory framework,
interpretation of company reports, company auditing and group accounts
.
ELEMENTS OF ASSESSMENT
WRITTEN EXAMINATION
COURSEWORK
PRACTICE
E1 (Formally
70%
C1
30%
P1
scheduled)
E2 (OSCE)
C2
P3
T1 (in-class test)

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: ACCA
Professional body minimum pass mark requirement: 40%
MODULE AIMS:
To develop an understanding of the issues surrounding preparation of financial statements.
To develop student’s ability to analyse, interpret and report on financial statements.
To develop an understanding of the issues surrounding auditing.
ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
LO1. Demonstrate knowledge and understanding of the company audit
LO2. Critically analyse certain aspects/of or influences/on of the accounting Framework
LO3. Prepare and interpret financial information for companies

DATE OF APPROVAL: Sept 2006
DATE OF IMPLEMENTATION: September 2006
DATE(S) OF APPROVED CHANGE: May 2013

Academic Partnerships
City College Plymouth
TERM: Autumn/ Spring/ Summer

Additional notes (for office use only)
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE: 27

MODULE LEADER: Linda Jordan

OTHER MODULE STAFF:

Summary of Module Content
Accounting for groups of companies, interpretation of accounts, non-statutory accounts, regulatory
framework, and introduction to auditing.
SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lecture
30
Seminars
30
Independent study
140

E_

Comment
s Include
links to
learning
objectives

Compone
nt
weighting

Compone
nt Name

200

Element

Category

Total

100% LO1. Demonstrate knowledge and
understanding of the company audit
LO2. Critically analyse certain
aspects/of or influences/on of the
accounting Framework
LO3. Prepare and interpret financial
information for companies
assessment measures

Written
exam

T_
C_

Assignment

Coursework

Practice

100%

LO2. Critically analyse certain
aspects/of or influences/on of the
accounting Framework

P_

Updated by: Linda Jordan
Date: July 2018

Approved by

Text Books
Academic Partnerships Programme Quality Handbook
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ACCA Study text Paper F7 Financial Reporting INT (2017/18) Berkshire: Kaplan Publishing.
Maynard,J (2013) Financial accounting; reporting and analysis. 1 st edition. Oxford press
Jones,M (2012) Accounting, 3rd edition. Wiley
Finch, C (2012) A students guide to International Financial Statements. 3rd edition. Kaplan
Baker, S (2013) A students guide to preparing financial statements. 1st edition. Kaplan

Academic Partnerships Programme Quality Handbook

Page 75 of 78

MODULE CODE: FPC 2023

CREDITS: 20
PRE-REQUISITES:
None

MODULE TITLE
Management Accounting for Decision Making
FHEQ LEVEL: 5
CO-REQUISITES:
None

JACS CODE: N300
COMPENSATABLE:
No

SHORT MODULE DESCRIPTOR:
A management accounting module covering a range of tools and techniques that managers can
use when making future decisions.
.
ELEMENTS OF ASSESSMENT [Use HESA KIS definitions}
WRITTEN EXAMINATION
COURSEWORK
E1 (Formally
70%
C1
30%
scheduled)
E2 (OSCE)
C2
T1 (in-class test)

PRACTICE
P1
P3

A1

SUBJECT ASSESSMENT PANEL Group to which module should be linked: Business
Professional body minimum pass mark requirement: 40%
MODULE AIMS:
To understand and apply financial information to assist managers in making decisions about the
organisations that they manage.

ASSESSED LEARNING OUTCOMES: (additional guidance below)
At the end of the module the learner will be expected to be able to:
Lo1 Critically evaluate and apply management accounting techniques to provide information on
which future decisions can be made.
Lo2 Critically analyse the theoretical and practical issues relating to management accounting tools
and techniques.

DATE OF APPROVAL: Sept 2006
DATE OF IMPLEMENTATION: Sept 2006
DATE(S) OF APPROVED CHANGE: May 2013

Academic Partnerships
City College Plymouth
TERM: Autumn/ Spring/ Summer

Additional notes (for office use only):
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Additional Guidance for Learning Outcomes:
To ensure that the module is pitched at the right level check your intended learning
outcomes against the following nationally agreed standards
Framework for Higher Education Qualifications
http://www.qaa.ac.uk/Publications/InformationAndGuidance/Documents/FHEQ08.pdf
Subject benchmark statements
http://www.qaa.ac.uk/ASSURINGSTANDARDSANDQUALITY/SUBJECTGUIDANCE/Pages/Subject-benchmark-statements.aspx
SEEC level descriptors http://www.seec.org.uk/academic-credit/seec-credit-level-descriptors2010 (scroll to pdf link at bottom of page)
Professional, regulatory and statutory (PSRB) accreditation requirements (where necessary
e.g. health and social care, medicine, engineering, psychology, architecture, teaching, law)
QAA Quality Code http://www.qaa.ac.uk/AssuringStandardsAndQuality/qualitycode/Pages/default.aspx
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SECTION B: DETAILS OF TEACHING, LEARNING AND ASSESSMENT
Items in this section must be considered annually and amended as appropriate, in
conjunction with the Module Review Process. Some parts of this page may be used in the
KIS return and published on the extranet as a guide for prospective students. Further
details for current students should be provided in module guidance notes.
ACADEMIC YEAR: 2018/19

NATIONAL COST CENTRE: 27

MODULE LEADER: Linda Jordan

OTHER MODULE STAFF: none

Summary of Module Content
This module covers the use and application of management accounting techniques to make
decisions in business, plus an evaluation of the theoretical and practical issues involved.
Subjects will include the identification and use of relevant costs and marginal costs, when full
costing is not required for a decision. Traditional methods of full costing are studied versus the
more recent approach of Activity Based Costing, plus a critical analysis of their application and
validity. Budgets and budgetary control are examined through variance analysis with an emphasis
on their application in real life.
How global business deals with divisions and applies performance measures is linked to issues
with transfer pricing by companies. The study of how to effectively manage working capital and
why it is essential for a business to be successful is also included.

E_

LO1 LO2

Formal
exam

Written
exam

Coursework

100%

Comment
s Include
links to
learning
objectives

Compone
nt
weightin
g

Compone
nt Name

Element

Category

SUMMARY OF TEACHING AND LEARNING [Use HESA KIS definitions}
Scheduled Activities
Hours Comments/Additional Information
Lecture
30
Formal lecture
Seminar
30
Reinforcing learning through activities, question and
answer and discussion.
Independent study
140
Directed learning, formative and summative assessment.
Total
200

T_
C_

Case Study

100%
LO1 LO2

Updated by: Linda Jordan
Date: July 2018

Approved by: L Black

Date: Sept 2018

Recommended Texts
The recommended texts for the course are:
Atrill, P.and McLaney, E (2015) Management Accounting for Decision Makers. 8th ed, Pearson

Academic Partnerships Programme Quality Handbook

Page 78 of 78

