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WELCOME
2015/16 has been another incredibly rewarding year for City
College Plymouth. The College has just over 11,000 students
studying full-time, part-time and work-based learning courses.
This year we have seen 411 complete level 3 programmes
and progress onto higher education via UCAS, and our
Apprenticeship success rates are 16% above the national
average. We have engaged with more than 1,000 employers on
professional and technical qualiﬁcations, as well as supporting
wider business-related skills strategies and initiatives.

In March 2016, the College was one of only a few colleges in the
country to buck the national trend and be awarded a ‘Good’ rating by
Ofsted. With many outstanding features recognised in the report, this
grading is a quality mark to give our students, employers and the local
community real conﬁdence in the College and the services we provide.
Also during 2015/16, the College was honoured with a Beacon Award
by the Association of Colleges, in recognition of delivering good-quality
Apprenticeships through employer partnerships. The College was
praised by judges for its programme, which involves working with
employers and the community to make sure the skills being provided
are relevant: 96% of City College apprentices who complete the
programme go into a permanent job.
Our curriculum is shaped by local businesses, through our Employer
Advisory Boards and Employer Partnership Scheme. In 2015/16 we held
our ﬁrst industry skills audit where employers came together to discuss
a City-wide approach to skills shortages with College curriculum
staff. Findings from the audit helped us to align our curriculum
to local business needs. Our £13million state-of-the-art Regional
Centre of Excellence for STEM (science, technology, engineering and
mathematics), opening in autumn 2017, is a direct response to the
skills needed in STEM-related industries. Building work commenced
in February 2016, and we have involved over 200 employers in its
development - in terms of facilities and curriculum - to ensure we
deliver work-ready young people and adults who are trained in the hightech skills that the region’s businesses want.

01752 305300

On the international front, the College celebrated 25 years of European
partnerships. We won three signiﬁcant bids of more than €500,000
through Erasmus+ to support a further 189 students and staff to
undertake European initiatives, in 20 countries, over the next two
years. Visits in 2015/16 included Sweden, Germany, France, Finland,
Italy, Belgium, Hungary, Tenerife, Netherlands, Estonia, Romania,
Turkey, Iceland and Mallorca, giving students and staff invaluable work
experience placements, training and job-shadowing opportunities.
Further aﬁeld, we had our ﬁrst visit to China for a British Councilfunded project to establish a joint dementia training hub. The
three-year project will increase opportunities for Chinese and UK
healthcare professionals and students, whilst enhancing curriculum
development and impacting dementia care nationally within the UK
and internationally within China.
Our College community is extremely diverse: 16-year-olds with their
careers ahead of them; adults looking to progress or change the
direction of their careers; and employers wanting skilled staff to
meet their business needs. The 2015/16 Annual Report* celebrates
this diversity. It demonstrates how we are continually reviewing our
provision to ensure that we play our part in improving the educational
and economic prosperity of the City and the region.

Phil Davies
Principal and Chief Executive

Nick Holman
Chair of Corporation

*This report covers the ﬁnancial year which ran from August 2015 to July 2016. The date of the
publication follows the approval of accounts for that year.
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COLLEGE VISION,
MISSION AND VALUES
VISION
To be a College with a national reputation for promoting enterprise,
employability, and science, technology, engineering and mathematics (STEM).

MISSION
To be the South West’s leading provider of innovative, technical and
professional education and training by supporting partnerships for growth,
raising aspirations and fostering wealth creation.

VALUES
• We put our students and our community at the heart of all that we do.
• We foster excellence, innovation and creativity.
• We celebrate diversity and inclusion and the breaking down of barriers to
success.
• We have high expectations of ourselves, our students and our partners.

01752 305300
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CORPORATE GOVERNANCE
The Governing Body of City College Plymouth, led by Nick
Holman as Chair, continues to support and challenge the
Principal and Senior Leadership Team. Its primary role is to
ensure that the College’s aims and objectives are aligned
with agreed strategy and that its vision, mission and values
continue to reﬂect the paramount importance of the student
experience and the needs of the community it serves.

Drawn from all parts of the community, governors have a
balanced mix of appropriate skills to support and challenge the
College. In 2015/16, the governing body had 15 members, including
the Principal, two members of staff, two students and nine
general governors.

Andrew Ashley

Prof. Paul Brunt

Phil Davies

General Governor

General Governor

Principal

Freelance Project Management
and Business Consultant

Head of School, Tourism and Hospitality
and Associate Dean Quality and Standards
Plymouth University

City College Plymouth

Nick Holman

Michelle Hughes

Mike Jones

General Governor
Finance and Commercial Director
MGB Group Ltd

Staff Governor

Chair of Corporation
Head of Professional Services
Vickery Holman Property Consultants
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Employability and Enterprise Manager
City College Plymouth
info@cityplym.ac.uk

Emma Maitland

Pauline Odulinski OBE

Iain Perring

Student Governor
Media Studies
Students’ Union President

General Governor

General Governor

Retired FE Principal and Business
Consultant

Finance Controller
Plymouth Citybus Limited

Cheryl Powell

Martyn Starnes

Julia Tindall-Jones

Staff Governor

General Governor

Clerk to the Governors

Lead Training Ofﬁcer, Work-based Learning
City College Plymouth

Chief Executive
Plymouth Argyle Football Club

City College Plymouth

Emma Tringham

James Venning

William Woyka

General Governor

Student Governor

General Governor

Associate
Foot Anstey

Marine Engineering
Chair of Student Council

Community Organisation
Consultant
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CELEBRATING
ACHIEVEMENT
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COLLEGE
ACHIEVEMENT
OFSTED
The College was graded ‘Good’ by
Ofsted in March 2016. One of only a few
colleges to buck the national trend,
the Apprenticeship programme was
highlighted as outstanding.

THE REGIONAL CENTRE OF
EXCELLENCE FOR STEM
The start of the construction of the College’s new £13million
Regional Centre of Excellence for STEM (science, technology,
engineering and mathematics) was ofﬁcially marked with
a ground-breaking ceremony. Phil Davies was joined by
representatives from Plymouth City Council and the Heart of
the South West Local Enterprise Partnership to ofﬁcially launch
the construction phase of the new facility, which will support
STEM-related training and skills development in the region.

BEACON AWARD FOR
APPRENTICESHIPS
The College received a prestigious Association of Colleges
Beacon Award, for the Promotion and Delivery of Successful
Apprenticeships. The programme was praised by the judges
for its engagement with employers and the community, to
ensure the skills being provided are relevant.
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DEMENTIA PROJECT WITH CHINA
A new project was launched to build on Plymouth’s expertise
in dementia care. Funded by the British Council, with the
College as the lead partner, the project focuses on research
and training to improve the provision of dementia care in
China. The College is working with Chinese partner, Huzhou
University, to develop a dementia training hub. A Plymouth
delegation, led by Phil Davies and including Plymouth
University, made its ﬁrst project visit to China in June 2016.
cityplym.ac.uk
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ASSOCIATION
OF COLLEGES
GOLD AWARD
FUNDING SECURES EUROPEAN
PARTNERSHIPS
The College was awarded funding of more than €500,000
through Erasmus+, for a further 189 students and staff to
undertake European training and mobility initiatives. The
College has been involved in European projects for over 25 years
and is the college of choice for more than 50 European partners.
Work experience placements, training and job shadowing
projects saw students and staff visit Sweden, Germany, France,
Finland, Italy, Belgium, Hungary, Tenerife, Netherlands, Estonia,
Romania, Turkey, Iceland and Mallorca during 2015/16.

CHARITY FUNDRAISING SUCCESS
Students and staff raised more
than £4,400 for the College’s
charity for 2015/16, CHICKS. The
money was raised through a wide
variety of activities, including pub
quizzes, bake sales, discos, rafﬂes, a
sponsored 10k and festive dress days.

10 cityplym.ac.uk

Charleine Wain, former
student, entrepreneur and
runner up on the BBC’s The
Apprentice, was awarded a
prestigious Association of
Colleges Gold Award at the
House of Commons. The award
celebrates the success of
further education alumni and
acknowledges the vital role
that colleges play in building
the foundations for successful
careers.

US AMBASSADOR VISIT
The College hosted US Ambassador, Matthew W. Barzun, as
part of the run up to Plymouth’s Mayﬂower 400 celebrations.
He spoke to College and sixth-form students from across
the City, asking them to give their views on America’s role
on the world stage and on domestic issues like healthcare,
education and gun control.

info@cityplym.ac.uk

STUDENT & STAFF
ACHIEVEMENT
MAJOR CHEF
SERIES
Fourteen aspiring chefs from the
College donned their chef whites
to compete in the prestigious
Major Chefs Series Competition.
Between them they won four
gold, six silver and four bronze
awards.

TRANSAT 2016
Hospitality and catering students devised and prepared a
wonderful menu for the VIP hospitality located in the Boat
House Café premises. Rebranded ‘The Transat Lounge’, the
world’s premier solo sailors and special VIP guests enjoyed
breakfast, lunch, afternoon tea and dinner whilst they
enjoyed Plymouth’s stunning vista. Students also provided
strength and conditioning support to the sailors before
their 3,000-mile trip from Plymouth to New York, and those
studying boatbuilding and naval architecture had the chance
to speak to sailors, skippers and boat designers. The College
was an ofﬁcial supporter of the event.

SHOES FOR THE GAMBIA
College student, Adele Paisey-Bruce, encouraged people in
Plymouth to donate shoes to help children in the Gambia go
to school. She was inspired to start the project after visiting
a small village in the Gambia in February, as part of a Duke of
Edinburgh’s Award trip. Adele was shocked to discover that
many of the children would be sent home from school if they
didn’t wear shoes - a real barrier to education.
01752 305300

CONSTRUCTION APPRENTICE
OF THE YEAR
Bricklaying apprentice, Matthew Evans, was named as the very
ﬁrst recipient of the City’s Construction Apprentice of the Year
award, in honour of a former Plymouth Alderman, Mayor and
bricklayer, Ron Simmonds.
cityplym.ac.uk
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VOLUNTEERING AWARD
Macauley Rickard, a level 3 sport student, was presented with
a national award for his work at afterschool clubs and summer
holiday camps at schools across the City. He had volunteered
more than 1,300 hours of his time since starting in 2011.
Macauley received the award from the Torch Trophy Trust, a
charity which recognises and supports volunteers in sports and
recreation across the UK. The award was presented by Prince
Michael of Kent, at the Trust’s awards ceremony in London.

SKILLS DEVELOPMENT
REPRESENT THE COLLEGE
Skills Development students and staff took part in the Calvert
Trust Residential, followed by Ten Tors. Thirty-two students
were involved in putting up tents, making sandwiches,
preparing the evening meal and shopping. The students
represented the College brilliantly with great determination
and teamwork.
12 cityplym.ac.uk

SKILLS COMPETITION SUCCESS
Construction students were hugely successful at the 2016
SkillBuild event winning eight awards; ﬁve ﬁrst and three third
places. Categories included new entrant and senior sections
for cabinet making, joinery, painting and decorating, and
plastering.

HIGH ACHIEVEMENT
FOR CLIFF DIVER
Sports therapy student, Iris Schmidbaeur, competed in the
High Diving World Cup 2016 in Abu Dhabi. Representing
Germany, Iris is the European Champion in the adventure
water sport, which involves a series of formation dives from a
height of 20 metres.
info@cityplym.ac.uk

TEA WITH
THE QUEEN
Cheryl Powell, Workbased Learning Lead
Training Ofﬁcer, was
invited to attend the
Queen’s Garden Party
at Buckingham Palace
as part of the Prince’s
Trust 40th anniversary
celebrations. The Garden
Party was hosted by His
Royal Highness, The
Prince of Wales, to thank
those who have been
an important part of his
charity since 1976.

WORLD PLUMBING GRANT FOR
HONG KONG VISIT
Simon Reddy, Lecturer in Plumbing, was awarded a World
Plumbing Council Scholarship Grant of $10,000 to visit
Hong Kong. The trip was to observe Master’s-level training
in plumbing and sanitary engineering. On his return,
Simon wrote a paper on ‘A Comparative Education Study
of Plumbing and Training: Hong Kong and England’ for the
World Plumbing Council.

AWARD
NOMINATIONS
Sue Reed, Head of Workbased Learning and Schools
Partnerships, was shortlisted
for the FE Leader of the Year
at the Times Educational
Supplement Further
Education Awards 2016.
The Work-based Learning
Department also reached the
ﬁnal in the Apprenticeship
Programme of the Year
category.
In the Pearson FE Awards, the
Business team was shortlisted
for FE Team of the Year,
with Vicki Pinder and Jamie
McMurrich nominated for FE
Lecturer of the Year.
01752 305300

ENVIRONMENTAL AWARD
The College’s Estates team won the ‘Members Award’ at
the Devon Environmental Business Initiative awards, for
demonstrating best environmental practice.
cityplym.ac.uk

13

BUSINESS & CITY
ENGAGEMENT

INDUSTRY SKILLS AUDIT
The College invited local businesses to help shape the
future of the curriculum in its ﬁrst industry skills audit.
The College’s Employer Advisory Boards (EAB) met to
create a City-wide approach to skills shortages, both
common and sector-speciﬁc. The boards are made up of
industry professionals, senior business support managers
and curriculum leaders from the College. It enables
the local business community to help ensure that the
College’s courses are aligned to employer needs.

BUILDING BUSINESS
PARTNERSHIPS
The College was able to strengthen its relationship with
employers though a guest speaker opportunity at Chamber
Networking Plus. The Devon Chamber of Commerce lunch event
welcomed businesses from across the region. Employability
and Enterprise Manager, Mike Jones, talked about the College’s
role in preparing students for the world of work in partnership
with the business community. He opened up a discussion about
equipping students with employability skills and the value of
work experience.

14 cityplym.ac.uk

CITY ISSUES DISCUSSED
AT PL1 EVENTS
The College has continued to engage with employers through
Talking Business @ PL1, a forum that promotes debate and
discussion over dinner on different topics affecting the City’s
business community. Hosted by the BBC’s David Fitzgerald
in the College’s Restaurant, PL1, topics this year included:
regeneration in the City, the City airport, the importance of the
City Centre and local media supporting local businesses.

BRIEFINGS ON
APPRENTICESHIP
LEVY
With the Apprenticeship levy
coming into play in April 2017, the
College’s Corporate Relations
team introduced a series of
information events to steer
local businesses through the
changes. The monthly breakfast
brieﬁngs have been a vehicle to
help prepare businesses for the
upcoming changes and plan for
the future.
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BUSINESS ENGAGEMENT
To ensure we understand, and are part of the development of
the City, key personnel from the College are members of many
boards and groups. These range from City-wide and regional
meetings such as Devon & Cornwall Business Council, Devon
Chamber of Commerce, the Federation of Small Businesses and
Plymouth Area Business Council, to local district meetings such
as Plympton Chamber of Commerce, Tavistock Chamber and
the Dartmoor Network Group. These forums allow us to be part
of the discussions and, where possible, promote the high-quality
education and training that our students receive before entering
the local economy.

MANAGEMENT TRAINING AND
BUSINESS SKILLS WORKSHOPS
SUPPORTING CITY EVENTS
As part of the College’s employer engagement plan, it
supported a number of City-wide initiatives in 2015/16. For the
third year running, the College was a joint headline sponsor
with Plymouth University of the Herald Business Awards.
Over 600 guests attended the gala event, which was an
opportunity to showcase the work of the College and its strong
relationship with the City’s employers. The College was also
involved with the Plymouth Business Expo, Devon Chamber
Show, Herald Sports Awards, Festival of Learning and Skills
South West.
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The College’s management training offer has grown over
the last 12 months, with many more workshops and courses
delivered on business premises, to large groups at times to
suit business needs. The College won contracts to provide
management training programmes for South West Water and
Plymouth City Council. Ranging from professional and industry
qualiﬁcations, to short courses and workshops, the College
dovetailed the provision to match the companies’ development
goals.

cityplym.ac.uk
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EMPLOYER SURVEY 2015/16
The College’s annual Employer Satisfaction Survey is circulated to employers who have undergone training
with the College in the previous year. It enables us to make improvements to our training delivery and
customer service. The 2015/16 survey took place in June and July 2016, with a 10% improved response rate
on the previous three years.

92% 93% 95%
rated their overall experience of the
College as Good or Better

rated the College’s ﬂexibility in
delivering training as Good or Better

rated the professionalism of staff
delivering training as Good or Better

UP 6% UP 7% UP 5%
FE CHOICES SURVEY 2015/16
FE Choices is an independent, ofﬁcial body, which invites our Apprenticeship employers to share their
views on the training that the College delivered to them. Each question is scored out of 10. The 2015/16
survey took place March to July 2016.

Efﬁciency of dealings
with customers

Professionalism of the
staff delivering training

Satisfaction with the
overall quality of training

UP 0.2 UP 0.1 UP 0.1
TO 7.9/10
16 cityplym.ac.uk

TO 8.3/10 TO 7.9/10
info@cityplym.ac.uk
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FINANCIAL RESULTS
The College Group generated a deﬁcit before other gains and losses in the year of £2,431,000 (2014/15
- £438,000 deﬁcit). The deﬁcit in 2015/16 is stated after accounting for the write down to the carrying
value of the Goschen Centre, given that the redevelopment of the Kings Road site has now commenced.
Therefore, the decision to consolidate onto a single site is irreversible.
Reconciliation of accounting to operational performance.
Following the transition to FRS102, there are a number of accounting
adjustments made, which translate the operational performance
of the underlying College to the reported accounting position. For
transparency and to assist the reader of these ﬁnancial statements,
the following reconciliation is provided:
2016
£’000

2015
£’000

College operational (deﬁcit)/surplus

(325)

69

Gift aid from subsidiary undertaking

357

530

Adjustments for deﬁned beneﬁt pension
obligation charges

(1,215)

(1,020)

Effect of change in accounting estimate for
software and computer equipment

111

Recognition of land within ﬁxed assets
upon transition

Cash balances represented 24 days in hand at 31 July 2016 (2015:
10 days). At £1,816,000, net cash inﬂow from operating activities
(2014/15: £1,789,000 inﬂow) was strong.

39

Fundamental accelerated depreciation net
of release of capital grants

(1,390)

Movement in holiday pay accrual

86

(72)

Reported College Deﬁcit for the Year

(2,376)

(454)

-

-

Nicola Cove
Deputy Principal

(4)

Amortisation of goodwill on consolidation

(66)

(66)

Movement in holiday pay accrual subsidiary company

(7)

(4)

Reported Group Deﬁcit for the Year

(2,449)

(528)

18 cityplym.ac.uk

During the year, the College Group invested £3,237,000 in building
improvements and equipment purchases to improve further the
infrastructure available to students and local businesses. This
was split between land and buildings acquired of £2,829,000 and
equipment purchased of £408,000. In the main, this related to the
construction works for the Regional Centre of Excellence for STEM.

-

-

Subsidiary undertaking deﬁcit

The College has a subsidiary company, Achievement Training Limited,
a private training provider operating in Plymouth. Any surpluses
generated by the subsidiary are transferred to the College under Gift
Aid.

info@cityplym.ac.uk

11.1%

Statement of comprehensive income
for the year ending 31 July 2016
INCOME

2015/16
£’000

2014/15
restated
£’000

Funding body grants

20,088

22,319

Tuition fees and education contracts

6,913

6,968

Other grants and contracts

590

481

Other income

1,430

1,434

Investment income

3

2

TOTAL INCOME

29,024

31,204

47.7%

Higher Education
Funded Activity

Funding Council
Recurrent Grants

16.8%
Work-based
Learning

Analysis of
2015/16
INCOME

4.9%
Other Income

2.0%
Other Grants and
Contracts

4.5%
Other Council Funding

12.9%
Tuition Fees and Education Contracts

Balance sheet as at 31 July 2016

EXPENDITURE

2015/16
£’000

2014/15
restated
£’000

Staff costs

19,486

20,508

Other operating expenses

8,382

8,850

NON CURRENT ASSETS

26,952

26,839

Depreciation

1,467

1,591

Current assets

4,433

3,559

Fundamental accelerated depreciation
charges (net of release of capital grants)

1,390

0

Creditors: amounts falling due within
one year

(7,235)

(6,273)

Interest

730

693

Net current (liabilities)

(2,802)

(2,714)

TOTAL EXPENDITURE

31,455

31,642

Total assets less current liabilities

24,150

24,125

Creditors: amounts falling due after more
than one year

(9,725)

(8,069)

Deﬁned beneﬁt obligation

(24,918)

(17,978)

Other provisions

(590)

(991)

TOTAL NET LIABILITIES

(11,087)

(2,913)

Income and expenditure account
excluding pension reserve

(17,262)

(9,372)

Revaluation reserve

6,131

6,415

Restricted capital reserve

44

44

TOTAL RESERVES

(11,087)

(2,913)

26.6%

61.9%

Other Operating Expenses

Staff Costs

4.7%
Depreciation

Analysis of
2015/16
EXPENDITURE

4.4%
Fundamental Accelerated
Depreciation Charges (net
of release of capital grants)

2.3%
Interest Payable

0.1%
Loss on Disposal of Assets

01752 305300
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COLLEGE STATISTICS 2015/16
Number of full-time students

Number of part-time students

Total number of students

3,949

7,163

11,112
772
159
including

higher education students and

Number of apprentices

1,638
(including subcontracted apprentices)

Number of employees

657
20 cityplym.ac.uk

16%

non-EU ‘international students’

The College’s Apprenticeship
success rates are 16% above
the national average*

411
Students completing level 3
programmes progressed onto
higher education via UCAS**

* Source: National Achievement Rate Tables 2014/15
**Please note these ﬁgures only include students
entering higher education through UCAS who had
obtained their application form from the College.

info@cityplym.ac.uk
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SUSTAINABILITY
The College continues to develop a culture of sustainability by educating
students, staff and stakeholders on how to reduce their impact on the
environment. This year has seen a number of exciting ‘green’ initiatives,
from installing more efﬁcient taps and lights, to growing our own veg and
getting on our bikes.
The end of year report from the Sustainability Working Group outlines the successes for
2015/16. These include:
• the target of reducing greenhouse emissions by 43% has already been met - a new, more
ambitious, target of 60% by 2020 has been set
• the Goschen Centre and the construction building achieved display energy certiﬁcates at B
rating, with the other buildings at Kings Road achieving C ratings
• almost 4% of Kings Road electricity consumption was covered by on-site renewables
• the College continues the lighting replacement programme, changing older ﬁttings for LEDs
• the College now has mainly sensor control taps at Kings Road, helping to reduce water
consumption and improving user satisfaction
• the meadow and wood continued to provide learning and work experience opportunities for
students
• the allotments continue to run successfully with involvement from students, staff, local
residents, schools and the NHS
• the Gardening Club established a series of vegetable patches in the heart of the College.
Hospitality students have been directly involved with the beds adjacent to the hospitality
building, and College-grown produce has featured in menus
• the two electrical vehicle charging points at the front of the College have been in regular use
• College staff visited the Human Technology Training Centre in Uganda - they were able to see
the equipment donated by the College in use and to provide teaching support
• the Regional Centre of Excellence for STEM (science, technology, engineering and
mathematics) will achieve a BREEAM (building research establishment environmental assessment
method) Rating of Very Good. Where appropriate, the College will be reusing furniture and
equipment from the Goschen Centre.

Gilbert Snook
Head of Estates
22 cityplym.ac.uk
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£1.4MILLION SAVED
through active energy saving measures the College has
implemented since 2000.

33
members of staff acquired bikes through the College’s cycle
scheme. Others have engaged in cycling and walking.

£400,000 INVESTED
in bus transport through the number 36 and 21 services, and
student season tickets, as part of the College’s Green Policy.

76% RECYCLING RATE
achieved - a small increase on the previous year. Very little of
the College waste streams now go to land ﬁll.

60% LOCAL PURCHASING
target achieved again by Aramark.

FAIR TRADE STATUS
has been maintained. During Fairtrade Fortnight, a level
3 hospitality group organised a very successful Fairtrade
Brunch for the College student reps.

01752 305300

DOUBLE GOLD
again for the College at the South West
Fairtrade Business Ceremony in Bristol.
The College was awarded gold for being
the ‘Best University or College’ and Mark
Jones, Aramark General Manager, won
gold as ‘Best Fairtrade Advocate’.

cityplym.ac.uk
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EQUALITY AND
DIVERSITY
The College has a long-established commitment to equality and diversity; in an
increasingly diverse world, we fully recognise our responsibility to ensure that
students and staff can effectively contribute to our multi-cultural society. As
part of its Public Sector Duty, the College publishes its Equality and Diversity
Annual Report; this includes progress towards objectives that promote equality
for our students, staff and in our working practices. The College’s commitment
to equality and diversity is reﬂected in one of its core values:
‘we celebrate diversity and
inclusion and the breaking down
of barriers to success’.
Our pledge and commitment to embedding equality and
diversity is achieved through:
• welcoming students and staff from all backgrounds
• creating a safe environment for all students and staff
• expecting all members of our community to follow our vision
and values for equality and diversity
• promoting a culture of respect and an understanding that all
forms of prejudice and unfair discrimination are unacceptable
• valuing and celebrating the beneﬁts that diversity and difference
bring to the College and our society
• raising awareness of equality and human rights, promoting
diversity and combatting all forms of inequality, disadvantage,
prejudice, unfair discrimination, harassment and mistreatment
within our communities
• being clear with those who work and learn with us about the
inherent values for life and work in modern British society.

Dianne Evans
Director of Student Journey

Equality objectives include the reduction in achievement gaps
between disadvantaged groups and their peers. In 2015/16, although
the majority of achievement gaps narrowed, it is acknowledged that
the College needs to improve the level of young female achievement.
Our 2015/16 achievement gaps are gender +1.7%, learning difﬁculty
-1.6%, learning disability -0.3%, ethnicity +2.7% and young white
male +4.2%. The continuing work that the College has undertaken to
reduce achievement gaps for groups of disadvantaged students was
highlighted in the 2016 Ofsted Inspection Report.
There is tailored provision for disadvantaged groups, including those
with profound and multiple disabilities, disengaged young people
and asylum seekers. The College’s learning accommodation is highly
accessible for people with motor and sensory disabilities. Details are
set out in the annual ‘Accessibility Commitment’ and on the national
DisabledGo website (www.disabledgo.com).
There is a College chaplaincy team, which aims to provide spiritual
support to students and staff of all faiths and none. The team provides
quiet/prayer rooms for use by students and staff.
Safeguarding, as acknowledged in Ofsted’s most recent ﬁndings,
is effective. Inspectors identiﬁed that staff promote students’
understanding of British values well, along with developing their
understanding of the risks of radicalisation and extremism.
In 2016, a College-wide Mental Health Strategy was launched to
promote mental health and to create an environment where mental
health, like safeguarding, is seen as everyone’s responsibility. Twenty
members of staff have already attended specialist training in mental
health ﬁrst aid.
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